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Yearly Status Report - 2018-2019

Part A
Data of the Institution
1. Name of the Institution GOJAN SCHOOL OF BUSI NESS AND TECHNCLOGY
Name of the head of the Institution SASI MURUGAN T
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 044- 26311045
Mobile no. 7010723984
Registered Email princi pal @oj aneducati on. com
Alternate Email vi ceprinci pal _gsbt @oj aneducati on. com
Address 80 FEET ROAD, EDAPALAYAM REDHI LLS
City/Town CHENNAI
State/UT Tam | Nadu
Pincode 600052

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

M. SURESH RAJ L

Phone no/Alternate Phone no.

04426311016

Mobile no.

9884566996

Registered Email

i gac@oj aneducati on. com

Alternate Email

sureshraj .| @oj aneducati on. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://goj aneducation. com | QAC/ 2017-
18/ AQARY®202017-2018. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://goj aneducati on. cont upl oad/ downl o
ad/ Acadeni c%0Cal endar/2018- 2019/ U3®R0&
9%R0PE®R0Al | ¥200DD¥20Senest er ¥?20Academ ¢
9%20Cal endar %20June%®?02018%0- ¥20Apri | 92

02019. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBIEE I Period From Period To
1 B 2.25 2015 03- Mar - 2015 02- Mar - 2020
6. Date of Establishment of IQAC 24- Apr - 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://gojaneducation.com/IQAC/2017-18/AQAR%202017-2018.pdf
http://gojaneducation.com/IQAC/2017-18/AQAR%202017-2018.pdf
http://gojaneducation.com/upload/download/Academic%20Calendar/2018-2019/UG%20&%20PG%20All%20ODD%20Semester%20Academic%20Calendar%20June%202018%20-%20April%202019.pdf
http://gojaneducation.com/upload/download/Academic%20Calendar/2018-2019/UG%20&%20PG%20All%20ODD%20Semester%20Academic%20Calendar%20June%202018%20-%20April%202019.pdf
http://gojaneducation.com/upload/download/Academic%20Calendar/2018-2019/UG%20&%20PG%20All%20ODD%20Semester%20Academic%20Calendar%20June%202018%20-%20April%202019.pdf
http://gojaneducation.com/upload/download/Academic%20Calendar/2018-2019/UG%20&%20PG%20All%20ODD%20Semester%20Academic%20Calendar%20June%202018%20-%20April%202019.pdf
http://gojaneducation.com/upload/download/Academic%20Calendar/2018-2019/UG%20&%20PG%20All%20ODD%20Semester%20Academic%20Calendar%20June%202018%20-%20April%202019.pdf

| QAC M nutes of Meeting 26- Dec- 2018 10
1

| QAC M nutes of Meeting 26- Apr - 2019 10
1

| SO Upgradati on 15- Dec- 2018 20
2

Participated in NI RF 29- Nov- 2018 0
2

Entrepreneurship Training 09- Aug- 2018 127

Pr ogr amme 2

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L 0 NI L 2018 0
0
NI L 0 NI L 2019 0
0
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. 1SO Upgradation — Institution is |SO 9001: 2015 certified as on Decenber 15,

2018. 2. Participated in NIRF Ranking 2018 3. Conducting Soft skill
personal ity devel opment progranmes to the students.
5. Conducting National
Sem nar Wor kshop.

Academ ¢ Audit by the Acadeni c Coordinators.
Conference, National Level Techni cal

Synposi um Cuest Lecture,

programes and

4. Conducting Regul ar

Level



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9404_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/9404_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9404_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9404_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To apply the Permanent Affiliation for
the course B.E. Aeronauti cal
Engi neeri ng

Permanent Affiliation for the course
B. E. Aeronautical Engineering was
granted on February 22, 2019.

To start | El Student Chapter

| EI CGojan Student Chapter started on
February 18, 2019

Conf erence, Wrkshop etc.

To Conduct the Two Academ c Audit per Acadenic Audit were conducted to ensure

Senest er the academic policies to the faculty
menbers.

To Conduct National Level Synposium Nati onal Level Synposium Conference,

Wor kshop were conducted for all the

depart nents.

To Conduct the Guest Lecture & Sem nar

Guest Lecture & Sem nar program were

programtw ce in a Semester for each conducted for all the departments

depart ment

Plan for Industrial Visit I ndustrial Visit have been conducted
for all the departnents.

To enhance Entrepreneurship Devel opment

Ent r epreneur shi p Devel opment Cel |

Cell Activity Program have been conducted by the
Techni cal Experts.

To Conduct NSS Activities for the NSS Activities |like Road Safety

St udent s. Awar eness Program Abolition of Liquor

Consunption, Road Safety Wek, Bl ood
Donati on Canp, Swachh Bharat Activity
on Awar eness of open defecation were
al so conduct ed.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
GOVERNI NG COUNCI L 10- May- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/9404_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/9404_Quality.xlsx

Date of Submission 07- Feb-2019

17. Does the Institution have Management Yes
Information System ?

If yes, give a brief descripiton and a list of modules | Canpus HUB (ERP) is available in the
currently operational (maximum 500 words) college and is effectively used. It is
used for uploading details and reports
of The Modul e consist of 1. Student 2.
Academ ¢ 3. Fees Managenent 4. Finance
5. Payroll 6. Fleet Managenent 7. SMS
8. Manage Users 9. Reports Generated
10. AutolLib Software is used for

Li brary. 11. CCTV surveillance
Avai |l abl e

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The College is affiliated to Anna University, the curriculumand syllab
prescribed by the university are strictly adhered to. Apart fromthis
prescribed curriculum the College has devised few ways and neans to reinforce
the teaching and | earning process in the follow ng ways: Pre-planned Acadenic
calendar is aligned as per the University issued assessnent schedul e which
i ncl udes Industrial Visits, Quest Lectures, Synposium Cycle Tests (CT), Mode
Exam and other related activities. Lesson plan and Lab rmanual s are prepared
prior to the commencenent of the senester Meetings are conducted by the
principal periodically with all Heads of the Departnment to evol ve various
strategies for effective inplenmentation of the Curriculum Enhanced Library
facilities with W-Fi Preparation of course file by the faculty nenbers which
contains | esson plan, 2 mark questions and answers, notes of all the units,
uni versity question paper prior to the comencenent of each senester and a
randomtopic is being explained in the presence of the Principal Formalizing
i nnovative teaching nethods, in addition to the traditional l|ecture nmethod to
brush up the active participation of the students To face the chall enges of
t odays technol ogi cal atnosphere, the institution organizes PPT & video
di scussi on shows for all the students. The students are allowed to express and
di scuss their ideas with the faculty nmenbers. Mentoring the students and
notivating themto strengthen their bond with the faculties and to enhance the
performance of the students. Mentors nmaintain the academ ¢ records of their
ment ees Organi zing suitabl e guest |ectures by industry personnel and industria
visits to inmprove the curricul um desi gned and specified by Anna University.
Al'l otment of the course is based on experience and acconplishnent in previous
years. Feedback col |l ected and anal ysed on regular basis so as to nonitor the
syl | abus conpl eti on and personal queries of the students Conducting C ass
conmittee neeting thrice a senmester to di scuss about the various issues
concerned with the academ cs The Head of the Departnent nmaintains a good
rapport with the students and the faculty nenbers, frequent M nutes of Meeting
in the departnent for the effective inplenentation of the curriculum The Head
of the Departnent and the Principal reviews the periodic conpletion of the
syl l abus by the faculty Methodi cal exam nation process, Pronpt eval uation,

Di spatch of the results to the parents at every phase Periodically conducting




al l owi ng and supporting themin all

course outcone

Parent -t eachers neeting to di scuss about the students performance Notifying
parents about the absentees on regul ar
papers are prepared to attain the effectiveness of the course outcone
Pi oneering new projects and encouragi ng the students to acconplish on it by
their endeavours Sophisticated Laboratories
according to the requirenments of the curriculum Aptitude and soft skill hours
are included in the tinme table Regul ar coaching classes for training the
students Formalizi ng “out cone-based approach” for the effective delivery of the
curriculum Question papers are prepared to attain the effectiveness of the

basis by the class advisors Question

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Fluent for A
erodynam ci s
t

STAAD PRO Ni |

Enbedded Ni |
and
Aut omat i on
Syst ens
Desi gn
Roboti cs Ni |
Pr ogr ammi ng

CNC Ni |
Pr ogr am ng

Certificate Diploma Courses
Finite Ni |
El ement
Si mul ati on
Usi ng ANSYS
RC Fl i ght Ni |
Contr ol
ANSYS Ni |

Dates of Duration

Introduction

02/ 02/ 2019 90
10/ 07/ 2018 90
10/ 07/ 2018 90
10/ 07/ 2018 90
13/ 07/ 2018 90
09/ 07/ 2018 90
17/ 08/ 2018 90

Focus on employ Skill
ability/entreprene Development
urship
Enpl oyabi | Ni |
ity
Enpl oyabi | Ni |
ity
Enpl oyabi | Ni |
ity
Enpl oyabi | Ni |
ity
Enpl oyabi | Ni |
ity
Enpl oyabi | Ni |
ity
Enpl oyabi | Ni |
ity

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BE NI L Nill
BTech NI L Nill
VBA NI L Nill
VE NI L Nill
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BE

Aer onaut i cal

02/ 07/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/9404_Program_introduced_1616598120.xlsx

Engi neeri ng
BE Civil Engineering 02/ 07/ 2018
BE Conput er Sci ence and 02/ 07/ 2018
Engi neeri ng
BE El ectrical and 02/ 07/ 2018
El ectrical Engineering
BE El ectroni cs and 02/ 07/ 2018
Conmruni cat i on Engi neeri ng
BE Mechani cal Engi neering 02/ 07/ 2018
BTech I nf ormati on Technol ogy 02/ 07/ 2018
VE Applied El ectronics 02/ 07/ 2018
VE CAD/ CAM 02/ 07/ 2018
VE Conput er Sci ence and 02/ 07/ 2018
Engi neeri ng
VE Engi neeri ng Design 02/ 07/ 2018
VE Power El ectronics and 02/ 07/ 2018
Drives
VE VLS| Design 02/ 07/ 2018
VE Mast er of Business 02/ 07/ 2018
Admi ni stration
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 70 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Finite El ement 02/ 02/ 2019 7
Si mul ati on Usi ng ANSYS

RC Fli ght Control 10/ 07/ 2018 5
ANSYS Fl uent for 10/ 07/ 2018 5

Aer odynani ci st
STAAD PRO 10/ 07/ 2018 8
Enbedded and Aut omati on 13/ 07/ 2018 25

Syst enms Desi gn
Roboti cs Programr ng 09/ 07/ 2018 10
CNC Pr ogr anm ng 17/ 08/ 2018 10

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BE Aer onauti cal 7
Engi neeri ng
BE El ectroni cs and 3



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9404_Value_added_courses_1613980085.xlsx

Communi cati on Engi neeri ng

BE Mechani cal Engi neering 5
BTech I nf ormati on Technol ogy 1
VE Mast er of Business 51

Adm ni stration

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

We col | ect feedback from stakehol ders such as students, faculty, enployer

alumi and parents to gather information and use it to build a better working
environnment, increase the efficiency of the institution, increase students
engagenent, provide nore val uable service and maintain personage of the
institution. A structured feedback formensures to get proper feedback and al so
capture all relevant information. In order to ensure and anal yses the
feedbacks, 1QAC is involved in reviewng and cultivating the acadenic
excellence at all levels. The nost powerful form of assessnment is students and
faculty feedback fornms that gives high quality and neani ngful feedback which
can increase students |earning. Student’s feedback is an effective tool for
faculty evaluation resulting in faculty devel opnent. Based on the feedback,
faculties were informed about their strengths and weaknesses in a confidentia
manner. A uni form opportunity was then provided to these teachers for 3 nonths
to inprove their teaching skills. At the end of the period, again a
questionnaire was adninistered to both the students and the faculty to assess
the effectiveness of the feedback system Student’s feedback was used in

eval uating and inproving the effectiveness of the quality of teaching skill. On
the other hand, student’s experience in classroomis neasured with the help of
feedback forms in inproving the relationship of students with the institution.
It provides a way to sustain the prom se of the institution. Equally, faculty
feedback formis intended to collect information relating to the satisfaction
and expectation towards the curriculum teaching, |earning, evaluation and
infrastructure. The information gathered fromthe faculty is used for quality

i mprovenent in terns of education and the institution. It provides suggestions
for the devel opnent of students and enhancenent of students self-efficacy,

i nprovenment of |earning strategies, and nodifications for quality education
Besi des, it hel ps to build nei ghbouring, open working rel ati onshi ps and heal t hy
wor k environnents anong staff. Consequently, feedback from parents ensures our
performance and excell ence. The information |ets us see where our strengths lie
and al so the areas in which we need to inprove. Also, it expresses their
perception regarding the institutional policies and decisions, effectiveness of
comuni cati on channel s which hel ps to take necessary steps in getting parents

i nvol ved in decision making and to build strong relationships with the
institution. Alumi feedback reflects the quality of the students the institute
has produced. Alumi feedback deduces the quality of activities organized for



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9404_Projects_undertaken_1613980088.xlsx

overal |

overal |
t he al ummi

| ear ni ng practi ces,
| eadership qualities,
students grievances,

devel opnment of the institutional
are anal ysed and the necessary actions are taken.

soci al

hospitality,

al umi

devel opnent of students by the institution such as teaching and

steps taken in devel opi ng the students conmunication skill,
commitnents and responsibilities,
managenent etc.
activities.

handl i ng of
Thi s enhances the

The suggestions gi ven by

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

ME Conput er 18 5 5
Sci ence and
Engi neeri ng

ME CAD/ CAM 18 1 6

ME Appl i ed 18 5 1
El ectronics

BTech I nformati on 30 30 19

Technol ogy

BE Mechani cal 120 39 39
Engi neeri ng

BE El ectroni cs 90 27 27

and
Conmruni cat i on

Engi neeri ng

BE El ectri cal 30 10 10

and El ectri cal

Engi neering

BE Conmput er 90 66 66
Sci ence and
Engi neeri ng

BE G vil 60 Nill Ni Il
Engi neeri ng

BE Aer onaut i cal 60 29 29
Engi neeri ng

View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 931 145 116 24 18

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9404_Demand_ratio_1613981603.xlsx

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
158 58 4 8 Nill 3

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

teachers for both educational and personal guidance

Yes. Every faculty is allotted with 10 students for mentoring. Listens to the students concerns about academic
and emotional problems. Helps students to process their plan, goals and action and solving problems Improves
parent/teacher relationships This creates a better environment in the college, where students can approach

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1076

158

1.7

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

positions

No. of sanctioned

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

158

117

41

41

3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 NI L Nill NI L
2019 NI L Nill NI L
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BE 101, 103, [1/1 22/ 04/ 2019 24/ 06/ 2019
104, 105, 106,
114
BE 101, 103, [AY/ RN 22/ 03/ 2019 22/ 06/ 2019
104, 105, 106, (M/I111, VIII/1V
114
MBA 631 /1 10/ 12/ 2018 15/ 02/ 2019
VBA 631 /0 17/ 10/ 2018 13/ 01/ 2019
ME 401, 402, /1 15/ 12/ 2018 15/ 02/ 2019
405, 408, 415,



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9404_ict_tools_1616600474.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9404_e_resource_1616600488.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/9404_Honours_recieved_1615125760.xlsx

419
VE 401, 402, 111/ 17/ 10/ 2018 13/ 01/ 2019
405, 408, 415,
419
BTech 205 /1 10/ 12/ 2018 15/ 02/ 2019
BTech 205 NENARE 17/ 10/ 2018 13/ 01/ 2019
Vit Vii/1v
BE 101, 103, /1 10/ 12/ 2018 15/ 02/ 2019
104, 105, 106,
114
BE 101, 103, e/, 17/ 10/ 2018 13/ 01/ 2019
104, 105, 106, VI, VIV
114
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

We do follow the assessnent procedure as per the norns of the Anna University.
Based on the academi c cal endar, the institute conducts two CT exam nations and
one nodel exam nation to evaluate the students. Faculty menbers prepare 2 sets
of question papers as per the format given by the examcell. Qut of these 2
sets of question paper one set is selected by the examcell coordinator,
random y. Eval uated answer scripts are given to the students for verification.
Wi le distributing the eval uated answer scripts, the answer key/ schene of
evaluation is discussed in the class. Students are given a fair chance to
appeal on any discrepancy in the valuation. Students are awarded
additional/mssing marks (if any) if the appeal is valid. CT each carry 50
marks with the duration of 90 min and nodel examcarry 100 marks with the
duration of 3hrs. For practical subjects the faculty will do the keen
eval uation of student for every experinent which includes regularity,
procedure, results, viva and pronptness in submni ssion of records and the marks
obt ai ned are recorded agai nst each experinent in the student record. For the
quality of the projects, the evaluation is done by Project Review Committee
along with the project guides.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

An academ c cal endar is published by the institute which includes foll ow ng
items: Academic year starts as prescribed by Anna University. The university
prepares and publishes the acadeni c cal endar for the academ c year which
i ncludes plans for curricular and co-curricular activities based on the
avai | abl e wor ki ng/teachi ng days as per university norns. Acadenic cal endar in
association with the University issued Assessnent Cal endar which includes
I ndustrial Visits, CGuest Lectures, Synposium Cycle Tests, Mdel Exam and ot her
academ c activities.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://ww. goj aneducati on. com

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9404_Evaluation_1615126305.xlsx
https://www.gojaneducation.com

final year examination
examination
405 ME Comput er 9 8 89
Sci ence and
Engi neeri ng
402 MVE CAD/ CAM 4 Nl 0
401 ME Appl i ed 3 1 33
El ectroni cs
205 BTech 7 2 29
| nfor mati on
Technol ogy
114 BE Mechani cal 57 27 47
Engi neeri ng
106 BE 32 13 41
El ectronics
and Conmuni c
ation
Engi neeri ng
105 BE El ectri cal 13 5 38
and
El ectri cal
Engi neeri ng
104 BE Conput er 37 15 41
Sci ence and
Engi neeri ng
103 BE Civil 33 13 39
Engi neering
101 BE 20 10 50
Aer onauti cal
Engi neeri ng
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt ps://ww. goj aneducati on. coml sssurvey-result. htmnl

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
| ndustry 365 SOUTHERN 0.85 0. 85
sponsor ed ELECTRONI CS
Proj ects PVT. LTD.
Proj ects 180 CGoj an School 3.84 3.84
sponsored by of Business and
the University Technol ogy
M nor 180 Tam | Nadu 0. 07 0. 07
Proj ects St at e Counci



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9404_Pass_percentage_1613982267.xlsx
https://www.gojaneducation.com/sssurvey-result.html

for Science and
Technol ogy

M nor
Proj ects

180

Tam | Nadu

St ate Councill
for Science and

Technol ogy

0. 07

0.

07

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Latest Trends Skill Based
Trai ning and G oup
Activities

El ectrical and
El ectroni cs Engi neeri ng

05/ 01/ 2019

One Day Workshop on
Robotics

El ectroni cs and
Conmmuni cat i on Engi neeri ng

08/ 02/ 2019

I ntroduci ng an | ntensive
Training Programin | OT

El ectroni cs and
Conmruni cat i on Engi neeri ng

01/ 02/ 2019

Renpt e Sensi ng and
Geographic I nformation
System

Aeronauti cal Engi neering
, Electronics and
Conmruni cat i on Engi neeri ng

04/ 01/ 2019

Research QOpportunities in
Engi neeri ng Technol ogi es

El ectrical and
El ectroni cs Engi neering ,
El ectroni cs and
Conmruni cat i on Engi neeri ng

21/12/ 2018

Model |'i ng Wor kshop

El ectroni cs Engi neering

Career in Givil Cvil Engineering 19/ 12/ 2018
Engi neeri ng
MATLAB Desi gn System El ectrical and 05/ 09/ 2018

Andr oi d Application
Devel opnent

Comput er Sci ence and
Engi neeri ng

05/ 09/ 2018

Cuest Lecture in RF and
M cr owave Engi neering

El ectroni cs and
Conmruni cat i on Engi neeri ng

27/ 07/ 2018

Car eer Cui dance

Al'l Depart nent

19/ 07/ 2018

Guest Lecture in |Inmge

Processi ng

El ectroni cs and
Conmruni cat i on Engi neeri ng

17/ 07/ 2018

Desi gn Technol ogi es

Aer onauti cal
., Mechani cal

Engi neeri ng
Engi neeri ng

12/ 07/ 2018

Education Matters (Higher

Aeronauti cal Engi neering,

12/ 07/ 2018

Applications

El ectroni cs Engi neering

St udi es) Comput er Sci ence and
Engi neering , Information
Technol ogy
One Day Lean Six Signa Al'l UG Departments 11/ 07/ 2018
Wor kshop for Engi neering
St udent s
SCADA | ndustri al El ectrical and 23/ 08/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/9404_Research_Fund_1614929248.xlsx

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Future Sol ar GOJAN SCHOCOL Credi bl e 13/ 03/ 2019 Drag Race
Desi gn OF BUSI NESS AND| Future India Runner up
Chal | enge TECHNOLOGY
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

0 Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

Nat i onal Cvil Engineering 1 Nill

Nat i onal I nformation 1 Ni |l
Technol ogy

Nat i onal Mechani cal 2 Nill
Engi neeri ng

Nat i onal El ectrical and 1 Nill
El ectroni cs
Engi neeri ng

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Mechani cal Engi neering 2
I nf ormati on Technol ogy 1
Civil Engineering 1
El ectrical and El ectronics 3

Engi neeri ng

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/9404_Awards_won_1614929274.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/9404_Incubation_centres_1614929291.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9404_journals_notified_on_UGC_1614929308.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/9404_Books_and_Chapters_1616600664.xlsx

the publication citation
NI L NI L NI L 2019 0 NI L Nill
NI L NI L NI L 2018 0 NI L Ni Il
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Opt i nal JRSE 2019 1 1 Yes
Control |l er [Arunsankar
for G
mtigation
of
har noni cs
In Hybrid
shunt
Active
Power
Filter
connect ed
Distributi
on System
NI L NI L NI L 2018 Nill Nill NI L
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem Nill Nill 12 Ni |l
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Nat i onal GQJAN NSS 1 35
Protuctivity
Counci | Poster
Maki ng Conpeti on
Al cohol Abolition GQJAN NSS 1 175
Awar eness Ral |y
Keral a Fl ood GQJAN NSS 1 20
Rel i ef Fund
Col l ection
Clean Vill age GQJAN NSS 1 20
Canpai gn
Heart f ul ness GQJAN NSS 1 160



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/9404_Bibliometrics_1614929520.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/9404_Index_1614929532.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/9404_Faculty_participation_1614929639.xlsx

Medi t ati on Program
Tree Pl antation GQJAN NSS 1 50
O fering GQJAN NSS 1 10
Ni | avambu Wat er
Dengue Awar eness GQJAN NSS 1 50
Ral |y
Swachh Bhar at h GQJAN NSS 1 20
Summer I nternship
Program
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Future Sol ar
Desi gn Chal | enge

Drag Race Runner
up

Credi bl e Future
I ndi a

21

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

SWACH BHARAT

GQJAN NSS

Sumrer 1
I nternship Canmp

20

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Busi ness and
Technol ogy

Nature of activity Participant Source of financial support Duration
Resear ch Proj ect 2 Tam | Nadu State 1
Counci | for Science
and Technol ogy
Resear ch Proj ect 1 CGoj an School of 1

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

I nt er nshi ps

St udent s
Trai ni ng

Gar uda
Aer ospace
Pvt. Ltd.,

11/ 02/ 2019

16/ 02/ 2019 7



https://assessmentonline.naac.gov.in/public/Postacc/Extension/9404_Extension_1614929651.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/9404_Awards_for_extension_1614929661.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/9404_Students_in_extension_1614929673.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/9404_Collab_activities_1614929689.xlsx

24/ 46, KB
Dasan Rd,
Seet anmal
Col ony,
Lubdhi
Col ony,
Al war pet ,
Chennai ,
Tam | Nadu
600018

I nt ernshi ps

St udent s
Trai ni ng

Oom
Logi stics
Ltd. 130,
Transport
Centre,
Punj ab
Bagh, Indira
Col ony, West
Pat el Nagar,
New Del hi
Del hi 110035

02/ 02/ 2019

05/ 04/ 2019

I nt ernshi ps

St udent s
Trai ni ng

Virtue
Pvt. Ltd, No:
94, 215,
Madr as
Thi ruval | ur
Hi gh Rd,
Villivakkam
Chennai
Tam | Nadu
600049

10/ 01/ 2019

09/ 04/ 2019

I nt er nshi ps

St udent s
Trai ni ng

Vetri vel
Forgings G
48 49, Sidco
| ndustri al
Est at e Kakka
[ ur, Thiruva
[1ur, Tam|
Nadu. | ndia.
Pi n Code: 602
003. Phone:
91 44
27661753.

07/ 01/ 2019

08/ 03/ 2019

I nt ernshi ps

St udent s
Trai ni ng

Arun TMI C
Bl ock, No.
804,

Shi val aya
Bui | di ng
Et hi r aj
Sal ai ,
Egnor e,
Chenna

600008. B-15
Si pcot
| ndustri al
Estat e Gumnmi

02/ 01/ 2019

03/ 04/ 2019




St udent s

di poond
601201

Dt .

Ti ruval | ur

Wheel s

I nt er nshi

PS

Tr ai ni ng

I ndi a
Limted
Factory:

Padi ,

Chennai
600 050.
Regi stere

Pat ul | os

Road,
Chennai - 60
002.

Ofice: 21,

d

0

02/ 01/ 2019

I nternshi ps

Tr ai ni ng

St udent s

St udent s

A S Mdtors
No: 5/ 307 C,
Mannar kkad
Road, Karin
al | t hani

Pal akkad Dt.

A. S. BAJAJ

k

02/ 01/ 2019

02/ 04/ 2019

I nt ernshi ps

Tr ai ni ng

Uni wor | d
Logi stics
Perfecting
Sol uti ons
#225, S. T
Bed
Ext ensi on,
5th Main,
4t h Bl ock,
Bal aj i
Nagar ,
Chennai - 600
008.
Tam | nadu,
I ndi a.

01/ 01/ 2019

31/ 03/ 2019

I nt ernshi ps

Student s
Tr ai ni ng

St udent s

Sakt hi Sai
Safety d ass
I ndi a

O f: 556,

P. H Road
Ar unbakkam
Chennai - 600
106.

Fact ory: No:

18 , Anna

I ndustri al
Gopal nagar,
Vedaper unbak
kam
Cheenai - 600
060.

28/ 12/ 2018

29/ 03/ 2019

Ber gen

17/ 12/ 2018

16/ 03/ 2019

12/ 03/ 2019




I nt ernshi ps

Trai ni ng Pi pe

Supports
(I'ndi a)
Private
Limted
No: 720,
Bel erica
Road, Sector
22, Sri city
DTZ, Var adai
ahpal em
Mandal ,
Chittor
District,
Andhr a
Pr adesh,
| ndia — 517
541.

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Condi ti oners

Condenser Expansi on
Devi ce, Power
Chill, Coanda

Qper ati on, Cool
Sleep — Of Tinmer,
Snel | Proof
Function, Econo
Mode, Auto Restart,

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ko I nfotech Pvt., 27/ 04/ 2019 Mobi | e App 20
Ltd., Devel opnent, Wb
Design, Billing
Software’s Training
Aut onobi | e 26/ 04/ 2019 Front W per 35
Di vi si on of System W ndshield
Sout her n Washer System
El ectronics Cool i ng Fan Mot or,
(Bangal ore) Pvt. Starter Mtor for
Ltd., (Gojan Canpus nmot orcycl es, AC
— Chennai Divi sion) Generator Training
M s Goodw n 26/ 04/ 2019 Car Engi ne, Mot or 35
Mot or s Cycl es, Bike
Transm ssi on
Tr ai ni ng
Fore View 26/ 04/ 2019 MATLAB, Java, Dot 40
Technol ogi es Pvt., Net, Enbedded
Ltd., System |0oT, Power
System Power
El ectronics
Tr ai ni ng
Be Cool Air 25/ 04/ 2019 Conpr essor, 20



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/9404_Linkages_1614929742.xlsx

Freeze up
Protection, Renote
Controller
Functions Training
Power Tech 03/ 04/ 2019 El ectronics 45
| nnovati ons Manuf act uri ng and
Sof t war e
Devel opnent
Tr ai ni ng
I ntegral Systens 08/ 03/ 2019 Sensors, Switches 20
Conponents Pvt. Manuf act uri ng and
Ltd., (Gojan Canpus Servicing Training
— Chennai Divi sion)
Sout hern 20/ 02/ 2019 PLC, SCADA, DCS, 10
El ectronics Enbedded Systens,
(Bangal ore) Pvt. Drives, Field
Ltd., (Gojan Campus I nstrunmentati on and
— Chennai divi sion) Advanced Mechani ca
Systens Trai ni ng
Suman Control s 30/ 01/ 2019 I nstrunent 5
Pvt. Ltd., (Gojan Transformers (CT
Canpus — Chennai PT) Training
di vi si on

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

15

15.9

4.1.2 — Details of augmentation in infrastructure facilities during the year

pur chased (Greater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Nunber of inportant equipnents Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
AutoLi b Partially St andar d 2015



https://assessmentonline.naac.gov.in/public/Postacc/MoU/9404_MoU_1614929755.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/9404_augmentation_details_1616597906.xlsx

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text 32006 9601800 1846 553800 33852 10155600
Books
10669 3200700 615 184600 11284 3385300
Ref er ence
Books
e- Books 845 725000 2705 57820 3550 782820
Jour nal s 180 413918 Nl Nill 180 413918
e- 373 567580 Nl Ni Tl 373 567580
Journal s
CD & 934 116800 10 10000 944 126800
Vi deo
Li brary 1 63000 Ni Il Ni Il 1 63000
Aut omat i on
O hers(s Nill Nill 2 600 2 600
peci fy)
O hers(s Nl Nl 2 6920 2 6920
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office Departme | Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 404 8 1 2 1 8 20 0
g
Added 0 1 0 0 0 100 0
Tot al 404 8 2 2 1 8 120 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

120 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

recording facility

Provide the link of the videos and media centre and

NI L

http://nil.com



https://assessmentonline.naac.gov.in/public/Postacc/Library/9404_Library_1615130431.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/9404_e-content_by_teachers_1615130443.xlsx
http://nil.com

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
125 142. 63 300 335. 57

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col |l ege has appoi nted several people for maintaining the infrastructure
by way of building nmaintenance, transport, furniture and generator operator, in
case if the power shuts down. Separate Conplaint registers were naintained for
various services |like electrical, plunmbing, housekeeping etc. The people, who

wor k here on mai ntenance of the college, will report regularly about the

breakage of instrunents and devices to the higher authority. Laboratories

(utilization and mai ntenance) Conputer |aboratories: Students and faculty

nmenbers can access the intranet and internet. Preventive and breakdown
mai nt enance procedure is followed to ensure nmaxi mum availability of the systens
inthe lab. Installation of antivirus and firewall ensures that the software
and systemis secured. A daily status check on the hardware and software
condition of the machi nes are undertaken and the sanme is noted in a register.
It helps to identify and rectify the problemat the early stage itself. If the
problemis mnor the technical support staff of the lab will rectify it. For
maj or failures support fromvendor is taken. Periodic maintenance is done by
regul ar cleaning of the | ab spaces, software updates and antivirus updates. The
stock in the lab will be verified by the faculty team from ot her departnent.
El ectrical and El ectronic Equi prent: Regul ar checkup of equipnent is carried
out at the end of every senmester. Breakdown register is maintained in the
| aboratories. The faculty trainer kit is serviced by service engineers of the
speci fied conmpani es. The neasuring instrunments are calibrated regularly by
st andards conpani es. Stock verification is done at the end of each senester by
the faculty nenbers from ot her departnment. Machine Laboratories: Al the
equi prent is serviced at the scheduled tine. Al the machine tools equi prent
including the | ocation are properly guarded. Machine tools and equi pnent are
operated only by qualified and authorized personnel in order to maintain
safely. Stock verification is done at the end of each senester by the faculty
menbers from ot her departnent. Library: The library is well equipped with al
necessary software in computer and equi pped with reference books. The students
and the faculty nenbers are regularly borrowing and referring the Iibrary books
by providing their library cards. The library in charge maintains the updates
regularly with the hel p of accession register. Sports conplex: The coll ege
gives nore inportant to sports events. Students are participating in nore intra
and inter college conpetition. The coll ege has indoor games and ni ne outdoor
games such as cricket, volleyball, basketball, football and so on. The play
grounds are nmintained regularly and properly.

http://gojaneducation.com/campus-life.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support GQJAN TRUST 339 9031800



http://gojaneducation.com/campus-life.html

frominstitution SCHOLARSHI P
Fi nanci al Support
from QG her Sources
a) Nati onal PMSS 335 22000000
b) I nternati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft Skills 02/ 07/ 2018 931 M's. Pushpal at ha
BU Head, Power Tech
I nnovati on,
Anbat hur, Chennai
Ms. Radhi ka R
Arunmani , Trai ni ng
Consul t ant ,
Et ynol ogy Trai ni ng
Servi ces, Chennai
LI FE SKI LS ( Yoga, 21/ 06/ 2018 100 Physi cal director
Physi cal Fitness, departnent, Cojan
Heal t h and Hygi ne) School of Busi ness
and Technol ogy
| CT/ conputi ng 03/ 07/ 2018 150 Pl acenment and
skills traini ng
departnent, Cojan
School of Business
and Technol ogy150

View File

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2018 NI L Nill Nl Nill Nill
2019 NI L Ni Il Nill Nill Ni Il
View File

harassment and ragging cases during the year

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

Nl

Nill

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus

Off campus



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/9404_Scholarships_1615122698.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9404_Development_Schemes_1615122712.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/9404_Guidance_1615122765.xlsx

Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Various or 65 39 NI L Nill Nill
gani zati ons
Visited
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 Ni Il NI L NI L NI L NI L
2019 Nill NI L NI L NI L NI L
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Nill

Nill

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Foot bal | Tour nament Zone 28
Cricket Tournanent Zone 25
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Third Nat i onal 1 NIl 11051863 Joseph A
pl ace Anna 1015
Uni versity
Zone 1
Athletics
neet
2018 Third Nat i onal 2 Nill 11051610 Vi jaya
pl ace Anna 6044 Lakshm
Uni versity C.H
Zone 1
Athletics
nmeet
2018 Third Nat i onal 1 Nill 11051610 Vi jaya
pl ace Anna 6044 Lakshm
Uni versity C.H
Zone 1



https://assessmentonline.naac.gov.in/public/Postacc/Placement/9404_Placement_1615122786.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/9404_Progression_1615122796.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/9404_Qualifying_1615122813.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/9404_Activities_Organised_1615122898.xlsx

Athletics
nmeet

2018

Third
pl ace Anna
Uni versity

Zone 1
Athletics
neet

i ona

Nill

11051610
6008

Esakki ya
E

2018

First
Anna
Uni versity
I nter
Zona

i ona

Nill

11051740
8003

Jegannmohan
J

2018

First &
Second
pl ace Anna
Uni versity
Zone 1
Athletics
neet

Nat i

ona

Nill

11051841
5002

Mani cka
Raj a K

2018

Third
Anna
Uni versity
I nter
Zona
BOXI NG

Nat i

ona

Nill

11051811
4018

Naresh K

2018

Second
pl ace Anna
Uni versity

Zone 1
At hletics
nmeet

Nat i

ona

Nill

11051511
010

Mohamred
Aubakkar M

2018

Second
pl ace Anna
Uni versity

Zone 1
At hletics
neet

Nat i

ona

Nill

11051811
4015

Naresh M

2018

1st

pl ace

I nter
Zonal Best
Physi que

Above

80kgs

Nat i

ona

Nill

11051863
1021

Mai nkandan
P

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

the institution (maximum 500 words)

St udent

in coordinating all
extracurricul ar

activities.

The student

representatives actively participate in various activities.
the events related to academ cs and ot her
representatives bring forward the views
and suggestions of the entire class with respect to the faculty,
syl l abus and other things related to the class.

They hel p

co-curricular and

subj ect s,

Students are represented as



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/9404_awards_in_activities_1615122911.xlsx

menbers in the class conmttee nmeetings through which they can suggest their
i deas and di scuss their issues. Function of student’ volunteers in each
departnent is to organi ze various progranms including technical synposiumevery
year. College creates a platformfor the active participation of the students
in the various academ ¢ adninistrative bodies including other non-academ c
activities. It enpowers the students in gaining | eadership qualities,
participation, interactive cooperation, problens solving skills and execution
of various skills. Each council has a representative council, called as C ass
Committee. The students express their views and suggestions of the entire class
with respect to the faculty, subjects, syllabus and other things related to the
cl ass. The conposition of student nenbers is of one topper, one average and one
sl ow | earner of each section who are nom nated as class representatives for al
the sections fromFirst Year to Final Year. The Student Council hel ps students
to share ideas, interests, and concerns with the Faculties and Principal. They
also help to raise funds for wide activities including social events, conmunity
proj ects, and hel ping people in need. Various prograns |ike paper
presentations, workshops and seminars are organi zed by these bodi es every year
The student council support wi th managenent for sports, prograns and ot her
social activities. Student council also helps in maintain disciplinary
activities.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Institution has a registered Alumi Association. The Al umi Associ ation of
CGoj an School of Business and Technol ogy has been regi stered under the Tam |
Nadu Soci eties Registration Rules, 1978 ACT, 1975 (TAM L NADU ACT 27 OF 1975)
at Chennai North on February 14, 2014. The association provides a forumfor the
Al ummi to exchange of ideas on Academi c, Cultural and Social |ssues of the day
by organi zi ng and coordi nating reunion activities of the A umi. The

associ ation has the foll owi ng menbers President, Secretary, Treasurer and
Executive menbers. The undergraduate students who had interacted with the
Alumi were identified as devel oping “Selfidentity”, Social networks and Career
pat h.

5.4.2 — No. of enrolled Alumni:

120

5.4.3 — Alumni contribution during the year (in Rupees) :

60000

5.4.4 — Meetings/activities organized by Alumni Association :

Alumi Association of the college is formed. Every year al ummi association
nmeeting will be conducted. Al the office bearers of the alummi association
will be calling the entire student alumi function. On this year alummi neeting
was hel d on August 29, 2018.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The college follows various practices for decentralized managenent by
del egating authority and provi des operational autonony to the departnments of
the institution. Al the departnents are requested to present their annua
action plan at the beginning of every acadenmic year with a clear-cut roadmap to




deliver the same. The Principal assigns faculty nenbers for each conmittee and
they discharge their responsibilities. It was suggested that renedial classes
for problemoriented papers should be held in the norning hours. The science
and hunmani ties department block certain hours for teaching physics, chemstry,
mat hemat i cs, English, and EVS for the entire college and submts tine table to
ot her departnents for their approval, suggestion and concurrence. The tine
tabl e coordi nator prepares tine table of the departnent and gets approval from
the HOD. The HOD subnmits to Vice Principal who in sign submits it to the
overall in charge of the tine table coordinator. The tine table work is
decentralized and is carried out effectively. Likewi se, the Institution runs
pl acenent cell which del egates the duties to placenent coordinators, they were
allotted on the willingness of the individual faculty in each departnment with
 he concern of departnent heads. The placenent cell activities done through two-
way conmmuni cation which ensures the effectiveness of pre placenent activities.
The col | ege advances civilization of participative admnistration. A
resol uti ons are governed by organi zation of facts, information and objectives.
Both students and faculties are allowed to express thensel ves by providing
i deas and suggestions to inprove the excellence of the Institution through
proper channels i.e. through parent teacher neetings, A umi Meetings, student
feedback system and through other various conmttee nmeetings. The divisions
and different boards sort out exercises that assist to acconplish the college
m ssion. At the division | evel, heads of the departnents hold gatherings with
students and faculties regularly to tal k about the spotlights with the
principal. The Principal has gatherings with these individuals at which issues
identified with instruct |earning, exam nations and offices in the college are
di scussed. Students express their viewpoints on issues related to the college
and furthernore call attention to inadequacies in the agenda and al so suggest
upgrades in institution they require. Students are in charge of organizing
various coll ege events such as synposium cultural etc. Students help in giving
suggestions and nonitor the procurenent, introduction of new prograns and
wel fare activities. Students, who have any conpl aint regarding the marks scored
in tests, get it resolved through the concerned subject faculty. In the event
that it isn't unravelled the conplaint is tended to by the HOD. In such
situations, decisions are undertaken after brainstorm ng and by consensus. Once
a decision is taken, the inplenentation is done by progression of faculty. Only
in rare cases the issue is taken up by the principal.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Qur Institution is affiliated to the
Anna University, Chennai and follows
the curriculum and prograns proposed by
it. Yet, the college establishes
various guest |ectures, workshops,
sem nars, industrial visits and
technical training programmes to
enhance the curricular and fulfil the
student’s need. In addition, the
institution follows the bel ow nentioned
steps to establish a solid curriculum
focused academi c activities to neet
student needs. Descri bi ng course
obj ectives and course outcone. ldentify




resources. Choose supportive prograns
that neet objectives. Planning Tine
Col l ect and devise materials. Lock down
the specific tasks. Feedback and
Assessments. Thus, effectiveness of
curriculuminpl enmentati on was
recogni sed on the outcone of these
strategies. Also we set aside tine to
engage students in conversations about
the day’s lesson and assi gnments.

Teachi ng and Learni ng

Teaching and | earning, foster a
| earner centred environnent. W devel op
resources, facilitate training
sessi ons, and conduct consultations on
the inplenmentation of the strategies.
To face the chall enges of todays
technol ogi cal at nosphere, PPT and vi deo
presentation delivered for all the
students. CQuest |ectures, workshops,
and conference are conducted. Feedback
systemis used to understand the
approaches that seen to be working
within the class, and any alterations
that could be made to continually
i mprove the | earning environnent. The
design of group work activities and
projects can hel p students devel op
probl em solving abilities, planning and
organi zati on, and conmuni cation skills.

Exam nati on and Eval uati on

Exam nati on Eval uation Policy is an
integral part of |earning process.
Exami nation and eval uati on provi de the
nost effective approach to encourage
and reward effective teaching practices
on the basis of student |earning
out cones. Assessnent of student
learning at its best enables students
to identify their own strengths and
weaknesses and to determ ne the kinds
of information they need to correct
their learning deficiencies and
nm sconceptions. The eval uati on out cones
nmeasure student | earning and the use of
this information to i nprove teaching
are consi dered

Research and Devel oprent

Research and Devel opnent (R and D) is
an inportant neans for achieving future
growt h and nmai ntaining rel evant subj ect

matters in the |earning. The
institution takes up the creation of
new body of know edge about existing
products or processes, or the creation
of an entirely new product. The
institution has well equipped
| aboratories with adequate
infrastructural facilities to carry out
the research projects in al




departnents. The institution has both
wred W-Fi internet facilities for the
fast access of E-resources. The
institute provides central library
facilitates with research-oriented
books, journals e-journals for research
ref erences.

Li brary, I CT and Physi cal
Infrastructure / I nstrunentation

The library contains to books,
journals and other learning materials
al ong wi th technol ogy ai ded | earning

mechani sms whi ch enabl e students to
obtain information, know edge and
skills required for their study
progranms. Library is fully engaged in
i ssui ng books, renewal and search. In
addition, college has subscribed to
various ejournals in various
di sci pl i nes of engineering and busi ness
managenent. Col | ege nanagenent is
committed to providing the required
physical infrastructure and instrunents
imediately to fulfil the requirenents.
Al'l the requirenment were net as per
Anna University and Al CTE norns.

Human Resour ce Managenent

Human resource managenent (HRM) is
the set of activities and functions
directed to devel opi ng and mai nt ai ni ng
the | abour structure in institution.
The activities in HRMinclude
recruitment, selection, appraisal,
traini ng, conpensation, and enpl oyee
relations. The role of HRMis to
translate the strategic ains of the
organi zation into human resource
policies and to create human resource
strategies that generate a conpetitive
advant age. Trai ni ng and devel opnent for
faculty is provided to maintain the
faculty and administrative vitality, a
reward system can indicate what the
institution considers to be inportant.

Industry Interaction / Collaboration

I ndustry Interaction and
Col I aboration are achi eved by bridgi ng
the gap between industry and the
academ c institutions. Better
i nteraction between technical
institutions and industry will give
great bearing on the engineering
curriculum exposure of engineering
students to industrial atnosphere and
subsequent pl acenment of young
graduating engineers in industries
across the country 1. | CT ACADEMY has
periodic interaction with the
institution and conducts training
progranms/ wor kshops for enployability
rel ated skill devel opnent of our




students. 2. College has interaction
with a nunber of Industry Houses |ike
W son Power and Distribution
Technol ogi es Pvt Ltd, Soft Logic
Acadeny, Hindustan Constructions
Conpany Ltd, Live Wre Technol ogy etc.
These industrial organisations
participate in the canpus organi sed by
the col |l ege.

Adm ssion of Students

The col |l ege has a very good
reputati on anmongst the student
community. Many students aspire to get
admtted to the college. The students
are admitted through a centralized
adm ssion process by the affiliated
university and directly by the
Managenment. The students that get
admtted to the institute nostly
possess top cut off marks. Al so,
student’ s preference of the branch and
institute in which they want adm ssion
is clearly | ooked into. Once the
counselling results are published
students who are allotted seats are
asked to visit the institution for
clarification of doubts to get a feel
of the canpus.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Institution uses MS software call ed
i Campuz which hel ps the institution to
pl an the Acadenic schedule. Staffs then
prepare the Lesson plan, tinme table and
accordingly helps in conpleting the
syl | abus

Adm ni strati on

Adm nistration The M S software
(i Canpuz) helps the institution to
mai ntain the student details like their
personal, academ c, Extra-Curricul ar,
Cocurricular activities. Faculty
details like their attendance result
anal ysis is al so being maintained.

Fi nance and Accounts

The M'S software (i Canpuz) hel ps the
Accountants to enter the financia
rel at ed dat a.

Student Adm ssion and Support

The M S software (i Canpuz) hel ps the
institution in maintaining student
details and faculty details. Each and
every faculty nmenber intimates the
performance of the students to their
parents.

Exam nati on

The M S software (i Canpuz) hel ps the
faculty to enter the assessnment marks
details of the student to assess their




academ c perfornmance.

being sent to their

Mar ks are al so

parents through SMS

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Suresh Raj L One Day SSN Col | ege 600
Trai ni ng of Engi neering
Wor kshop on how
to get your
research
Publ i shed in
hi gh i npact (ql)
journals
2019 Kannan R FDP on KCS Kasi 250
I ntroduction to| Nadar Coll ege
Mobi | e App of Arts Science
Devel opnent
2019 Jothivel S FDP on Recent Anna 250
Trends in BIM Uni versity
Chennai
2018 Gomat hy M FDP on GST Uni versity of 1000
Priyanka A Madr as Chennai
2018 Thi yagar aj an FDP on S. A 250
M Introduction to Engi neeri ng
Mobi | e App Col | ege
Devel opnent
2018 Sat hi sh K Sal es force Raj al akshmi 250
Kannan R Essentials for Engi neeri ng
Busi ness Col | ege
Speci al i sts
2018 Vinoth R FDP on Uni versity 250
Dat abase Col | ege of
Managenent Engi neeri ng,
System Ti ndi vanam
2018 Sreesankar J Wor kshop on Ki ngs 200
Art of Witing Engi neeri ng
Fundi ng Col | ege
Proposal s and
Resear ch
Articles
2018 Kar t hi keyan D FDP on Saveet ha 250
Jayal akshm V M Conti nui ng Engi neeri ng
Pr of essi onal Col | ege
Devel opnent for
Teachers of
Engl i sh
2018 Suresh Raj L State |evel State | evel 500
Pandi yaraj an M sem nar on sem nar on




decodi ng the
NAAC new
f ramewor k
organi sed by

decodi ng the
NAAC new
f r amewor k
organi sed by

| nt er nal

Quality

Assur ance Cel |

Assur ance
Nazar et
Col | ege of

I nt er nal

Quality

Sci ence

Cel |
h
Arts

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 NBA NBA 51 10
Awar eness | Awar eness |22/03/2019 |22/03/2019
Programme | Programme
2018 NAAC NAAC 24 Ni |l
Awar eness | Awar eness |30/01/2018 |30/01/2018
Programme | Programme
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

One day
training
wor kshop on how
to get your
research
published in
hi gh i npact
(gl) journals

16/ 02/ 2019

16/ 02/ 2019

Facul ty
Devel opnent
Program
on Introduction
to Mobile App
devel opnent

13/ 02/ 2019

14/ 02/ 2019

Facul ty
devel opnent
progr am on

Recent Trends
in BIM

04/ 01/ 2019

04/ 01/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/9404_Faculty_Emp_1615123276.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/9404_Development_training_programmes_1615123525.xlsx

Facul ty 2 13/ 12/ 2018 14/ 12/ 2018 2
devel opnent
program on GST
by university
of madras

I ntroduction 1 06/ 12/ 2018 07/ 12/ 2018 2
to Mobile App
Devel opnent

Sal es force 2 29/ 11/ 2018 01/ 12/ 2018 3
Essentials for
Busi ness
Speci al i sts

Two weeks 1 26/ 11/ 2018 07/ 12/ 2018 14
faculty
devel opnent
program on
dat abase
managenent
system
conduct ed by
anna uni versity
hel d at
uni versity
col | ege of
engi neering
Ti ndi vanam

One day 1 17/ 11/ 2018 17/ 11/ 2018 1
wor kshop on Art
of witing
fundi ng
proposal s and
research
articles

Facul ty 2 30/ 10/ 2018 30/ 10/ 2018 1
devel opnent
program on
conti nui ng
pr of essi ona

devel opnent for
t eachers of
Engl i sh

State |evel 2 06/ 10/ 2018 06/ 10/ 2018 1
seni nar on
decodi ng the
NAAC new frane
wor k

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

41 41 3 3

6.3.5 — Welfare schemes for
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Teaching

Non-teaching

Students

Accommodation facility,

| eave benefits, nedical
benefits, transportation
facilities, financial

support to participate in
FDPs and
Nati onal /I nt ernati ona
Conf erences. On duty
| eave is availed to
faculty menbers for
attendi ng vari ous
conf erences, workshops,
sem nars, FDPs and
exam nation duties. The
managenent encour ages the
faculty menbers for
pursui ng Ph.D. program by
provi di ng adequat e nunber
of on duty | eave

Accommodation facility,
| eave benefits,
transportation

facilities, medical
benefits and Skil
devel opnent prograns. On
duty leave is given to
faculty menbers for
attendi ng vari ous
conf erences, workshops,
sem nars, FDPs and
exam nation duties. The
managenment encour ages the
faculty nmenbers for
pur sui ng Ph.D. program by
provi di ng adequat e nunber
of on duty | eave.

Orientation,
Accommodat i on Servi ces,
Academ ¢ and Per sona
Counsel l'ing, Sports
Activities, Career or
pl acenent Servi ces,
Al umi Associ ation,
Endowrent fund, MERI T
Schol arshi p, Skil
devel opnment ( Spoken
Engl i sh, Conputer
Literacy, etc.,) and Fees
concession for the
st udent s havi ng good
academ ¢ backgr ound.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

per the governnent rules.
done by qualified internal
in each financial year.
financi al
ext er nal

ext er nal
the audit the report

been no maj or objections.

The institution conducts internal
GSBT has a nechani sm for

I n addition,

auditors to verify and certify all
and expenditure and the capital
audi tor conducts statutory audit at the end of financial
is sent to the managenent for
incone tax returns every year within the stipulated time. So far,
errors had been pointed out by the audit team

and external
audi tors from external

Ext er nal

expendi ture of the

M nor

financi al
i nt er nal
resources and are carried out
audits are done by Proficient
audi tors appoi nted by the board of trustees in the board neeting. The
transactions such as entire incone

audits regularly as
and external audit

The
After

institute each year.
year.

review. The college fills

t here have

are immedi ately rectified and precautionary steps are taken to avoid recurrence

of such errors in future. Therefore, The institution regularly tracks internal

and external financial audit systemand financial resources of the college are
managed effectively.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L
View File
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/9404_Funds_or_Grants_1615123974.xlsx

Acadeni c Yes MAX Acer na Yes Acadeni c
Managenent Coor di nators
System Pvt. Ltd
Adm nistrative Yes Nat r aj No Nill
Associ at es

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Suggestions given by the PTA association were taken for devel opnent of the
academ c and adm nistrative functions of the institution. PTA association hel ps
in pointing out the weaknesses of the students, with respective to their
departnents and suggestions were given for rectifications. Interactions between
the parents and the teachers enhances the support progress of their respective
students in all (acadenic and personal) aspects.

6.5.3 — Development programmes for support staff (at least three)

Qual ity Inprovenent Prograns |ike Cl SCO Network Acadeny. Training Programs on
Proof readi ng, Software Hardware. Mbtivation

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. 1SO Certification 2.
Web Port al

Participating in NIRF 3. Subm ssion of data for Al SHE
4. Recogni zed under section 12B of the UGC Act

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 I SO 15/ 12/ 2018 15/ 12/ 2018 15/ 12/ 2018 20
Upgr adat i on
I SO
9001: 2015
2018 | QAC 26/ 12/ 2018 26/ 12/ 2018 26/ 12/ 2018 10
M nut es of
Meet i ng
2018 29/ 11/ 2018 29/ 11/ 2018 29/ 11/ 2018 10
Parti ci pat ed
in NI RF

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Wonens day 08/ 03/ 2019 08/ 03/ 2019 150 Nill
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7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Wast e Managenent

Power

Pl astic Pollution Awareness Eradication of Juliflora Tree Awareness on Solid
Bi ogas Cenerated and Used. Sol ar

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for |ift No Nill

Ranp/ Rai | s Yes Nill

Braille No Nl
Software/facilities
Rest Roons Yes Nil I
Scri bes for exam nation No Ni |l
Speci al skill No Nl
devel opment for
differently abl ed

students
Any other simlar No Nill

facility

7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 NIl 1 17/ 07/ 2 1 Er adi ca | ssues 20
018 tion of |addressed
Juliflora|regardi ng
Tr ee Juliflora
tree
2018 1 Nl 18/ 07/ 2 1 Door 50
018 Step Awar eness
Awar eness | on Sol i d
on Solid |Waste Man
Wast e Man | agenent
agenent
2018 1 Nl 19/ 07/ 2 1 Pl astic 75
018 Pol | uti on |Awar eness
Awar eness on
pl astic
pol | ution
2018 Ni Tl 1 24/ 07/ 2 1 | ssues 35
018 Creating |addressed
Consci ous |regar di ng
ness on |open defe
Open Defe| cation




cation
2018 1 Nill 30/ 07/ 2 1 25

018 Creating |Awar eness
Awar eness |on toil et
on Wall Jusage, en
Art vi ronnent

degr ades

on wal |

art
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of Conduct for 26/ 06/ 2018 To turn the young m nds
St udent s of students in to the

society that it is
necessary to make them
regul atory in the
environnment. To build
that code of conduct is
made to learn follow ng
things. Treat everyone
irrespective of age and
position with respect and
courtesy. Avoid any form
of mal practice during
tests and exam nati ons.
Your parents are wel cone
to neet the Cl ass
advi sors / HODs /
Principal. Mke sure to
fix an appointnent to
nmeet them This nakes the
student to learn and be
control | ed under any
situati ons.

Handbook for Parents

26/ 06/ 2018

In order to maintain an
orderly, respectful and
secure educati onal
envi ronment we expect the
parents to know t hese
gui del i nes. Train your

ward to respect al
el ders including nenbers
at hone, teachers
cl assmat es and supporting
staff. It gives everyone
a feeling of well being.
Expensi ve el ectronic
equi prrent |i ke Tabl ets,
Mobi | e phones, MP3, etc.
are distracters and if
found with the student
wi Il be confiscated.
Parents are requested to
noni tor the students



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/9404_Inclusion_1615878840.xlsx

| earning at home. Regul ar

Study will meke | earning
easy and effective.
Code of conduct for 26/ 06/ 2018 The purpose of this
enpl oyee Code of Conduct is to

articul ate high standards
of honesty, integrity,
ethics in the institute
and make it well
functioning As the base
of the institution
enpl oyee nust work to
achi eve vision and
m ssion of the institute.
Al'l enpl oyees are
expected to up hold the
spirit of teamwork
Enpl oyee nust not
encour age mal practice
during exam nation in any
form Wen servicing in
this institute enployee
must not work/ pursue in
any other college or
course w thout any
approval fromthe
Institution.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
| ndependence Day 15/ 08/ 2018 15/ 08/ 2018 95
Bl ood Donati on 09/ 10/ 2018 09/ 10/ 2018 60
Canp
Pooj a 17/ 10/ 2018 17/ 10/ 2018 120
Cel ebrations
Republ i ¢ Day 26/ 01/ 2019 26/ 01/ 2019 80
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Reduci ng paper consunption Rain Water Catchment System Mai ntenance of G eenery
Renewabl e energy usage Avoiding utilization of plastics Energy Efficiency

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice — 1 | (a) Title of the Practice Centralized Internal Assessnent
and Valuation Il (b) Oojective of the practice The main purpose of introducing
Centralized Internal Assessnent (ClIA) and Valuation in GSBT is to bring
transparency in the periodic evaluation of teaching and |earning process. The
Cl A assesses the performance of students over a well-distributed interval of
time within the semester and to nmake the examination an internal and integra
part of the teaching process. The nunber of essential abilities such as to
drive the capacity for hard work, |eadership and teamwork, notivation, quality
of imagination, intuition and specul ation, skilled use of hands has been taken
into account. | (c) The Context Internal Assessment is a continuous, periodic
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and internal, in which assessnent is done in relation to certain abilities and
skills of the students periodically and continuously. Internal assessnent tests
(CT and Model Exam) will be conducted by Exam cell as per Anna University
schedul e. Internal assessnment is to be assessed by the faculty of the
particul ar course. Internal assessnent demands the outconme of the students than
the ability and the skills of the students. CIA is basically a well-defined and
transparent nethodol ogy to eval uate the robustness of internal assessnments
neant for eradicating the problens relating to our exam nation system An
i nternal evaluation systemallows faculty of various courses to evaluate the
performance of their students in accordance with the objectives they had set
before thenmselves. | (d) The Practice ClIA section is headed by the Principa
and assisted by Exam Cell Co-coordinator. The GSBT Exam Cell is well
established in terns of infrastructure, conmputing, printing and intercom
facilities. The schedul es of CT and Mddel Exam are communi cated to students and
faculty in the beginning of the senester through institute academ c cal endar.
Syl labus for internal assessment will be comrunicated to the students well in
advance. Question papers are set based on Course Qutcones and are approved by
Heads of the departnent. Answer keys are prepared by the faculty. Any
grievances in evaluation will be handled by faculty and Head of the departnent
i f necessary. CT and Model Exam question paper setting process as follows: For
every subject, respective faculty prepares two set of question papers that
covers equal nunber of questions fromeach unit, covering all the topics.
Depart nment exam cell coordinator under the gui dance of HOD, checks for the
standard of the question papers. Examcell nenbers select the final CT and
Model Exam questions for each subject. Faculty nembers prepare the answer key /
Schene of evaluation. A Centralized valuation systemis followed. | (e)
Evi dence of Success The success rate in the final university exam has been
i mproved after the inplementation of the centralized internal assessnment and
valuation. Al internal exams related works are done inside the confidential
room | i ke Generation Photocopying of exam Question papers. Transparency in exam
and there is no chance of nmmlpractice or injustice, since the question paper
reaches the respective examhall just like the university exam The institution
follows a very clear, well planned acadeni c cal endar which schedul es the
exam nation. The faculty nenbers conplete the valuation within a stipul ated
time so that proctors can pass the academ c details to parents and they can
attend the regul ar Parent Teacher Meeting. The students with less mark in the
respective subjects are identified by the class advisor and renedial /tutorial
cl asses are given on that basis. The system adopted in institution is producing
a good quality of professionals, with good technical know edge while facing the
pl acement interviews. | (f) Problens Encountered and Resources Required Sone
faculty nenbers are busy with other assignments or on | eave. Making alternate
arrangenent for valuation is quite difficult. No additional resources are
requi red except deploying the avail abl e manpower at the college. Sufficient
nunmber of conputers and printers are available for taking printouts of question
papers. Best Practice — Il | (a) Title of the Practice Industrial visit Il (b)
bj ective of the practice The main purpose of industrial visit is to provide
students with an insight into the corporate world. It provides students with a
practical real-world perspective on different functions in organizations. Sone
of the objectives of industrial visits are given below. Industrial Visit
bri dges the gap between classroomtheoretical training and practical |earning
inareal-life environment. Industrial Visit brings clarity to inportant
managenent concepts, as student practical experience firsthand how t hese
concepts are put into action. It provides an opportunity for students to ask
questions related to their area of interest. Wth regular industrial visits,
the students are able to identify their prospective area of work. This al so
gi ves students a platformto enhance their interpersonal skills. The students
get to see the best practices opted by different conpanies for simlar work.
Usi ng case study approach within the visit brings out critical thinking anong




students. | (c) The Context Industrial visit provides a graduate w th added
advant age of gaining the better understanding of the key elenents inplicitly
enphasi zed in the course. Industrial visit has its own inportance in a career
of a student who is pursuing a professional degree. Theoretical know edge is
not enough for making a good professional career. Wth an aimto go beyond
academ cs, industrial visit provides student a practical perspective on the
worl d of work. Industrial visits offer a great source to gain practical
know edge. Students can observe and learn as to how theoretical concepts are
put into action, thereby aiding their practical |earning. Students are exposed
to real working environnment and shown how things are done in an organization. |
(d) The Practice Industrial Visit shall be arranged according to the acadenic
requirenents. HOD nust certify that the tour is required for the students or is
related to their curriculum The visiting conpanies shall be relevant and
suitabl e ones to the specialization and academ c requirenments. Industrial Visit
shall fall within the stipulated period set by the college. The stipul ated
period shall be informed to the Industrial Visit coordinator and students
t hrough HOD well in advance to go through a diligent process including
communi cating to the potential conpani es and obtaining perm ssion to visit.
Industrial Visit should be conducted within one day. The entire Industria
Visit Plan including Perm ssion Letter fromthe visiting conpanies, permn ssion
letter fromthe college, Route Map, list of students with their contact no,
list of faculty-in charge with their contact details are checked by Industria
Visit coordinator. Once the plan is approved, further changes need approval.
The class advi sors should ensure prior permssion for the Industrial Visit from
the parents or the local guardian for each student. If any
conpl ai nt/ m sbehavior is reported agai nst student during Industrial Visit, the
col l ege shall take appropriate punitive neasures ranging from suspension to
term nation dependi ng upon the case. First aid for the students and faculty
menbers participating in such tours can be organized by the institution.
Di sci pline should be maintained both in industry and public. Students shoul d

behave in a very decent manner. Any violation will be viewed very seriously.
(e) Evidence of Success The industrial visit enables the students to apply
their classroomlearning to a real-life situation while being nmentored by a

variety of industry experts. They get an opportunity to gain in-depth know edge
about the field of their interest, hel ping them nake the correct career choice
in future. Students report that industrial visit helped themto develop their
skills and to understand the real working environment. The students who attend
the industrial visit devel op confidence over the others. This can nake them
performwell in their interviews and help to enhance their career growh. | (f)
Probl ens Encountered and Resources Required: Sone of the students especially
girl students are not sent to the industrial visits or internships by the
parents due to fear of sending the child to an area other than the college. The
parents of the students are notivated by educating themon the inportance of
i ndustry awareness and the safety precautions taken at the tine of industrial
tours and visits. This helped in the increase of overall participation

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://goj aneducati on. com best practi ces. ht ni

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Vision of the Institute is based on optimal Standards, Val ue-based
Educati on, Sustainabl e Devel opnent, and Interdisciplinary Research. The
Institute has set up its nethodol ogy towards reaching our Vision Excellence in
Academ cs and Exploration of Know edge through Research Exponent for



http://gojaneducation.com/bestpractices.html

devel opment of a Personality w th enhanced Vision and Social responsibility.
Interest of students in Co-Curricular Activities (CCA) and Extra Curricul ar
Activities (ECA) Iike Wrkshops, Guest Lectures, Industrial Visits and Soci al
Vel fare Prograns have upgraded the student’s future goal and get into vision.
Thi s has hel ped students get into their professional positions. Career
gui dance, Personal advising and Training are very nmuch organi zed t hrough
Ment oring and Placement. The institution is approved by AICTE, affiliated under
Anna university and al so aut hori zed by NAAC and | SO 9001: 2015. Col | ege have
regi stered in professional bodies that include |ICT Acadeny, |EEE, ORACLE, |STE
| EI Student Chapter and CIlI which further gives an international exposure to
students.

Provide the weblink of the institution

htt p: // goj aneducati on. com

8.Future Plans of Actions for Next Academic Year

I nproving faculty quality by making them participate in various skil
devel opnment prograns. Inspire the students to publish good quality research
papers in peer-reviewed journals. Preparation for NBA accreditation. Encourage
the students to get involved in internships, which fosters enpl oyability.
Creating am abl e environment for a know edge incubation centre in the
institution. Students creativity and innovative thoughts can be brought to the
[ight through Research and Devel opnent. To organi ze National and Internationa
Conference in all department. To Motivate the students to achieve University
rank. To sign MoU with Industries to satisfy the need of industries to neet the
current trends. To conduct the guest lectures and seminars in all departnents.
Creating awareness anong the faculties and students on online certificate
programe and encourage themto register through SWAYAM NPTEL Local Chapter. It
is planned to show an upward trend in the publication of books. To conduct career
devel opnment programe and personality devel opnent progranmes for the benefit of
the final year students in canpus recruitment.
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