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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

GOJAN SCHOOL OF BUSI NESS AND TECHNCLOGY

Name of the head of the Institution

Dr. T. SASI MURUGAN

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04426311045
Mobile no. 7010723984

Registered Email

princi pal @oj aneducati on. com

Alternate Email

i gac@oj aneducati on. com

Address 80 FEET ROAD, EDAPALAYAM REDHI LLS,
City/Town CHENNAI

State/UT Tam | Nadu

Pincode 600052

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

M. Arunsankar G

Phone no/Alternate Phone no.

04426311018

Mobile no.

8072373836

Registered Email

i gac@oj aneducati on. com

Alternate Email

arunsankar . g@oj aneducati on. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://gojaneducation. com | QAC/ 2016-17/
AQARY®?02016- 2017. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://gojaneducati on. com upl oad/ downl o
ad/ Academ c%®0Cal endar/2017-2018/2017-2

018. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACE RIS Period From Period To
1 B 2.25 2015 03- Mar - 2015 02- Mar - 2020
6. Date of Establishment of IQAC 24- Apr - 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| QAC M nutes of Meeting

25- Nov- 2017 10



http://gojaneducation.com/IQAC/2016-17/AQAR%202016-2017.pdf
http://gojaneducation.com/IQAC/2016-17/AQAR%202016-2017.pdf
http://gojaneducation.com/upload/download/Academic%20Calendar/2017-2018/2017-2018.pdf
http://gojaneducation.com/upload/download/Academic%20Calendar/2017-2018/2017-2018.pdf
http://gojaneducation.com/upload/download/Academic%20Calendar/2017-2018/2017-2018.pdf

01. 35

| SO Upgr adati on 12- Dec- 2017 20
02. 00

Participated in NI RF 27- Nov- 2017 20
02. 00

Ent repreneurshi p Traini ng 17- Apr-2018 52

Pr ogr amre 05. 00

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L 0 NI L 2017 0
0
NI L 0 NI L 2018 0
0
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. 1SO Upgradation — Institution is |1SO 9001: 2015 certified as on 12122017 2.
Participated in NI RF Ranking 2017 3. Conducting Soft skill programes and
personal ity devel opment progranmes to the students. 4. Conducting Regul ar
Academi ¢ Audit by the Academ c Coordi nators. 5. Conducting National Level
Conference, National Level Technical Synposium Guest Lecture, Sem nar Wrkshop.

View File



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/1850_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/1850_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/1850_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/1850_Contribution.xlsx

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To apply the approval for recognition
of the institution under the section
12B of the UGC Act.

Recei ved the approval for
of the institution under
12B of the UGC Act on Cctober

recognition
the section
23, 2017

To apply the Permanent Affiliation for
the course B. Tech IT.

Permanent Affiliation for the course
B. Tech I T was granted on January 09,
2018.

To Conduct the Two Academ c Audit per
Senest er

Academ ¢ Audit were conducted to ensure
the academic policies to the faculty
menbers.

Nati onal Level
Wor kshop etc.

To Conduct
Conf er ence,

Synposi um

Nati onal Level
Wor kshop wer e conduct ed for
depart nents.

Synposi um Conf er ence,
all the

To Conduct the Guest Lecture & Sem nar

Guest Lecture & Seninar program were

programtw ce in a Semester for each conducted for all the departments

depart nent

Plan for Industrial Visit I ndustrial Visit have been conducted
for all the departnents.

To enhance Entrepreneurship Devel opnment

Ent r epreneur shi p Devel opment Cel |

Cell Activity Program have been conducted by the
Techni cal Experts.

To Conduct NSS Activities for the NSS Activities |like Road Safety

St udent s. Awar eness Canp, Al cohol Abolition
Awar eness Ral |y, General Medi cal
Checkup Canp, Dental Checkup &

Awar eness Canp, A Blood Donation Canp
were al so conduct ed.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
GOVERNI NG COUNCI L 02- May- 2018
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 06- Mar - 2018



https://assessmentonline.naac.gov.in/public/Postacc/Quality/1850_Quality.xlsx

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

i Campuz HUB (ERP) is available in the
college and is effectively used. It is
used for uploading details and reports
of The Modul e consist of 1. Student 2.
Academ ¢ 3. Fees Managenent 4. Finance
5. Payroll 6. Fleet Managenent 7. SMS
8. Manage Users 9. Reports Generated
10. AutolLib Software is used for

Li brary. 11. CCTV surveillance
Avai |l abl e
Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

prescribed curricul um

includes Industrial Visits, QGuest
ot her acadenic activities.

t he commencenent of the senester.

with W-Fi
cont ai ning |l esson pl an

i nnovative teachi ng nmet hods,

today’ s t echnol ogi ca
presentation for al

di scuss their
notivating themto strengthen their

at nosphere,
the students.

records of their students.

personnel and industri al
previ ous years.
and the Principal.

di scuss the various issues.
and the faculty nmenbers. Frequent

Peri odi cal | y conduct

The College is affiliated to Anna University,
prescribed by the university are strictly adhered to.
the coll ege has devised few ways and neans to reinforce
the teaching-1earning process in the followi ng ways:
cal endar in association with the University issued Assessnent Cal endar which
Lect ures,
Lesson plan and Lab manual s are prepared prior to
Meetings are conducted by the Principal
periodically with Head of the Departnents (HOD) to evol ve various strategies
for effective inplenentation of the curriculum Enhanced Library facilities
connectivity. Maintenance of course file by the faculty menbers
short answer
uni versity question paper prior to the comencenent of each senester.
topic is also explained in the presence of the Principal.
in addition to the traditiona
brush up the active participation of the students.
the institution organi zes PPT and vi deo
The students are allowed to express and
i deas with the faculty nenbers.

enhancing the performance of the students.
Organi zi ng sui tabl e guest
visits to inmprove the student
of the course is based on experience interest of faculty and acconpli shnent
Feedback col |l ected and anal ysed on a regul ar
noni tor the syllabus conpl eti on and persona
Conducting Class Committee Meeting on a regular
The HOD mai ntains a good rapport with the students
neetings in the departnent happened for the
effective inplenentation of the curriculum Methodica
pronpt eval uati on and di spatch of the results to the parents at every phase
Par ent - Teachers neeting to discuss student’s perfornmance.
Noti fying parents about the absentees on a regular basis by the class advisors.
Pi oneering new projects and encouragi ng the students to acconplish on it by
al l owi ng and supporting themin al

the curriculum and syl | abi
Apart fromthis

Pre- pl anned Acadenic

Synposi um Cycle Test (CT) and

notes of all the units,
A random
Formal i zi ng
| ecture nethod to

To face the chall enges of

questi ons,

Mentoring the students and
bond with the faculty which helps in
Mentors maintain the acadenic

| ectures by industry
performance. All ot nent
in
basis so as to
gueries of the students by the HOD
basis to

exam nati on process,

their endeavours. Sophisticated




| aboratori es based on the based on to the requirenents of the curriculum
Aptitude and soft skill hours are included in the tinme table. Regular coaching
classes for training the students. Formalizing outconme based approach for the
effective delivery of the curriculum Question papers are prepared to attain
the effectiveness of the course outcone.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Cl SCO NI L 26/ 06/ 2017 90 Enpl oyabi l it Cl SCO
Net wor ki ng y Net wor ki ng
Acadeny

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BE Aeronauti cal Engi neering 01/ 09/ 2017

BE Cvil Engineering 01/ 09/ 2017

BE Comput er Sci ence and 01/ 09/ 2017

Engi neeri ng
BE El ectroni cs and 01/ 09/ 2017
Conmruni cat i on Engi neeri ng
BE El ectrical and 01/ 09/ 2017
El ectroni cs Engi neering

BE Mechani cal Engi neering 01/ 09/ 2017

BTech I nf ormati on Technol ogy 01/ 09/ 2017

VE Applied Electronics 06/ 09/ 2017

VE CAD/ CAM 06/ 09/ 2017

VE Comput er Sci ence and 06/ 09/ 2017

Engi neeri ng
VE Engi neeri ng Design 06/ 09/ 2017
VE Power El ectronics and 06/ 09/ 2017
Drives
MVE VLSI Design 06/ 09/ 2017
VBA Mast er of Business 06/ 09/ 2017
Adm ni stration
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 2 0



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/1850_Program_introduced_1574924369.xlsx

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
RC Flight Control 18/ 02/ 2018 2
Finite El enent Sinulation 14/ 12/ 2017 5
Usi ng ANSYS
Roboti cs Programm ng 08/ 08/ 2017 10
STAAD. Pro 03/ 07/ 2017 8
CNC Pr ogr ami ng 03/ 07/ 2017 10
Ansys Fluent for 27/ 06/ 2017 2
Aer odynami ci st
Enbedded and Aut omati on 06/ 07/ 2017 23
System Desi gn
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BE Mechani cal Engi neeri ng 2
VBA Mast er of Busi ness 11

Adm ni stration

BE Mechani cal Engi neering & 22
El ectrical and
El ectroni cs Engi neering

VBA Mast er of Busi ness 56
Adm ni stration

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

We col |l ect feedback from stakehol ders such as students, faculty, enployer
alumi and parents to gather information and use it to build a better working
environment, increase the efficiency of the institution, increase student’s
engagenent, provide nore val uabl e service and mai ntai n personage of the
institution. A structured feedback formensures to get proper feedback and al so
capture all relevant information. In order to ensure and anal yses the
feedbacks, 1QAC is involved in reviewing and cultivating the acadenic
excellence at all levels. The nost powerful form of assessment is students and
faculty feedback forns that gives highquality and neani ngful feedback which can



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/1850_Value_added_courses_1573791813.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/1850_Projects_undertaken_1573792272.xlsx

i ncrease students learning. Student’s feedback is an effective tool for faculty
eval uation resulting in faculty devel opnment. Based on the feedback, faculties
were inforned about their strengths and weaknesses in a confidential manner. A
uni form opportunity was then provided to these teachers for 3 nonths to inprove
their teaching skills. At the end of the period, again a questionnaire was
adm ni stered to both the students and the faculty to assess the effectiveness
of the feedback system Student’s feedback was used in evaluating and i nproving
the effectiveness of the quality of teaching skill. On the other hand,
student’s experience in classroomis neasured with the hel p of feedback forns
in inproving the relationship of students with the institution. It provides a
way to sustain the promise of the institution. Equally, faculty feedback form
is intended to collect information relating to the satisfaction and expectation
towards the curriculum teaching, |earning, evaluation and infrastructure. The
informati on gathered fromthe faculty is used for quality inprovenent in terns
of education and the institution. It provides suggestions for the devel opnent
of students and enhancenment of student’s selfefficacy, inprovenent of |earning
strategies, and nodifications for quality education. Besides, it helps to build
nei ghbouring, open working relationships and healthy work environnents anong
staff. Consequently, feedback from parents ensures our performance and

excell ence. The information lets us see where our strengths lie and also the
areas in which we need to inprove. Also, it expresses their perception
regarding the institutional policies and decisions, effectiveness of

comuni cati on channel s which hel ps to take necessary steps in getting parents

i nvol ved in decision nmaking and to build strong relationships with the
institution. Alumi feedback reflects the quality of the students the institute
has produced. Alumi feedback deduces the quality of activities organized for
overal |l devel opnent of students by the institution such as teaching and

| earni ng practices, steps taken in devel oping the student’s comruni cation
skill, leadership qualities, social comtments and responsibilities, handling
of student’s grievances, hospitality, alumi nanagenment etc. This enhances the
overal | devel opnent of the institutional activities. The suggestions given by
the alumi are anal yzed and the necessary actions are taken.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BE Aer onauti cal 60 35 31
Engi neeri ng
BE Cvil 60 15 7
Engi neeri ng
BE Conput er 90 70 63

Sci ence and
Engi neeri ng

BE El ectrical and 30 15 12
El ectronics
Engi neeri ng

BE El ectroni cs and 90 50 43
Communi cati on
Engi neeri ng

BE Mechani cal 120 60 55
Engi neeri ng

BTech | nf or mati on 30 17 15




Technol ogy
ME Appl i ed 18 5 5
El ectronics
VE CAD/ CAM 18 4 4
ME Comput er Sci ene 18 11 11
and Engi neering
VE Engi neeri ng 18 6 6
Desi gn
\Y/= Power 18 6 6
El ectroni cs and
Drives
VE VLSI Design 18 2 2
VBA Mast er of 60 60 58
Busi ness
Admi ni stration
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 887 174 140 29 17

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
169 60 4 7 4 3

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Every faculty member is allotted mentoring of 15 students. It takes care of the students in terms of professional
guidance, academic guidance and career guidance. Every mentor councils, the students regularly who show lack
of performance in academics and extracurricular activities. It improves the students discipline, academic
performance and faculty student relationship while improving the parent faculty relationships.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
1061 169 1: 15

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
the current year Ph.D

169

109 60

60 3



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/1850_Demand_ratio_1574502444.xlsx

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation
fel

Name of the award,
lowship, received from

Government or recognized

bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BE 101, 103, 104, 105 {111/ 11, vIII11L, 21/ 10/ 2017 29/ 12/ 2017
, 106, 114 VIV
BE 101, 103, 104, /1 20/ 12/ 2017 05/ 02/ 2018
105, 106, 114
BTech 205 I A T R V/ A I I 21/ 10/ 2017 29/ 12/ 2017
VIV
BTech 205 I/ 20/ 12/ 2017 05/ 02/ 2018
VE 401, 402, 405, AN 21/ 10/ 2017 29/ 12/ 2017
408, 415, 419
VE 401, 402, 405, /1 20/ 12/ 2017 05/ 02/ 2018
408, 415, 419
VBA 631 1L/ 21/ 10/ 2017 29/ 12/ 2017
VBA 631 /1 20/ 12/ 2017 05/ 02/ 2018
BE 101,103,104, 105 (1 VvV/ 11, M[I111, 10/ 04/ 2018 29/ 06/ 2018
, 106, 114 VIV
BE 101, 103, 104, 105 I1/1 05/ 05/ 2018 29/ 06/ 2018
, 106, 114
BTech 205 Y/ I Y/ IV Y 10/ 04/ 2018 29/ 06/ 2018
VIV
BTech 205 11/1 05/ 05/ 2018 29/ 06/ 2018
VE 401, 402, 405, V11 10/ 04/ 2018 29/ 06/ 2018
408, 415, 419
VE 401, 402, 405, I1/1 05/ 05/ 2018 29/ 06/ 2018
408, 415, 419
VBA 631 V11 10/ 04/ 2018 29/ 06/ 2018
VBA 631 I1/1 05/ 05/ 2018 29/ 06/ 2018
View File
2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)
W do follow the assessnent procedure as per the norns of the Anna University.
Based on the academic cal endar, the institute conducts two CT exam nations and
one nodel exam nation to evaluate the students. Faculty menbers prepare 2 sets



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/1850_Honours_recieved_1574921772.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/1850_Evaluation_1574403534.xlsx

of question papers as per the format given by the examcell. Qut of these 2
sets of question paper one set is selected by the exam cell coordi nator
random y. Eval uated answer scripts are given to the students for verification.
Wil e distributing the eval uated answer scripts, the answer key/ schenme of
evaluation is discussed in the class. Students are given a fair chance to
appeal on any discrepancy in the valuation. Students are awarded
additional /m ssing marks (if any) if the appeal is valid. CT each carry 50
mar ks with the duration of 90m n and nodel examcarry 100 marks with the
duration of 3hrs. For practical subjects the faculty will do the keen
eval uati on of student for every experinent which includes regularity,
procedure, results, viva and pronptness in subnission of records and the marks
obt ai ned are recorded agai nst each experinent in the student record. For the
quality of the projects, the evaluation is done by Project Review Comittee
al ong with the project guides.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

As per University cal endar of events Academ c Cal endar of Coll ege/ Departnments
are prepared in order to fulfill the overall student participation by
i ncluding. Internal Assessnment |ndustrial Visits Synposium Wrkshop and
Conf erence Parent —Teachers neeting. Sports Cultural activities Gaduation Day

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://goj aneducati on. com gsbt . ht ni

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
101 BE Aer onauti cal 3 2 66. 66
Engi neeri ng
103 BE Cvil 30 11 36
Engi neeri ng
104 BE Conput er 15 9 60

Sci ence and
Engi neeri ng

105 BE El ectri cal 8 5 62.5
and

El ectronics

Engi neeri ng

106 BE El ectronics 20 14 70
and Conmuni c
ation
Engi neeri ng

114 BE Mechani cal 81 54 66. 67
Engi neeri ng

205 BTech | nf or mati on 3 2 66. 7
Technol ogy

401 NE Appl i ed 13 12 92



http://gojaneducation.com/gsbt.html

El ectronics

402 CAD/ CAM 4 3 75

m|m

405 Conput er 4 4 100
Sci ence and

Engi neeri ng

408 VE Engi neeri ng 6 4 66. 67
Desi gn

415 VE Power 4 4 100
El ectronics
and Drives

409 VE VLS| Design 5 2 40

631 MBA Mast er of 40 30 65
Busi ness Adm
inistration

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt p://goj aneducati on.com | QAC/ 2017- 18/ St udent %20Sat i sfacti on%20Sur vey%202017- 2
018. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
I ndustry 1 Sout hern 517000 517000
sponsor ed El ectronics
Proj ects Pvt. Ltd.
Proj ects 1 GQJAN SCHOOL OF 100000 100000
sponsored by BUSI NESS AND
the University TECHNOLOGY
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

PYTHON Wth Data Science Comput er Sci ence and 13/ 02/ 2018

Engi neering I nformation
Technol ogy

One Day Workshop on El ectroni cs and 08/ 02/ 2018
Roboti cs Conmruni cat i on Engi neeri ng

Total Quality Mast er of Busi ness 02/ 02/ 2018

Managenent 5s Concept Admi ni stration

| ndustrial Automation El ectrical and 04/ 01/ 2018
El ectroni cs Engi neering

| 3 design — advancenent Aeronauti cal Engi neering 29/ 12/ 2017



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/1850_Pass_percentage_1573796545.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/1850_Research_Fund_1574502866.xlsx

in autonotive safety

and Aerial Mapping Using
Drone Technol ogy

Aer onauti cal Engi neering

Copyri ght Production Comput er Sci ence and 13/ 09/ 2017
Sem nar Engi neeri ng
I ndustrial Product Design Mechani cal Engi neeri ng 04/ 08/ 2017

ASI C Design Verification

Al'l Depart nent

04/ 08/ 2017

PLM / CAD Support

Mechani cal Engi neeri ng

18/ 12/ 2017

Energing Trends in | mage
Processi ng and conput er

El ectroni cs and
Conmruni cat i on Engi neeri ng

27/ 09/ 2017

Vi si on
PLC SCADA for Industrial El ectrical and 23/ 08/ 2017
Application El ectroni cs Engi neering

Aerial Mapping (Garuda
Aer ospace Pvt. Ltd.

Aeronauti cal Engi neering

09/ 08/ 2017

Open Foam ng CFD

Mechani cal Engi neering

13/ 07/ 2017

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
I ndi an Sol ar GQJAN SCHOOL OF | SIE | NDI A 15/ 03/ 2018 Best Aesthetics
Vehi cl e BUSI NESS AND | nnovati on
Chanpi onshi p TECHNOLOGY
Best Poster Dr. R Rajmohan| I nternational 22/ 09/ 2017 Resear ch
Awar d Conf erences on
Advances in
Functi onal
Materi al s
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal 0 0 0
I nt er nati onal 0 0 0



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/1850_Awards_won_1573797783.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/1850_Incubation_centres_1574921945.xlsx

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Conput er Sci ence and Engi neeri ng 2
El ectroni cs and Conmuni cati on 1
Engi neeri ng
El ectrical and El ectroni cs Engi neering 1
Mechani cal Engi neering 1
Mast er of Business Admi nistration 1
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L 2017 0 NI L 0
NI L NI L NI L 2018 0 NI L 0
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 2017 0 0 NI L
NI L NI L NI L 2018 0 0 NI L
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semni na 1 1 0 0
rs/ Wor kshops
At t ended/ Seni na 0 26 0 0
rs/ Wor kshops
Present ed 0 3 0 0
papers
View File

3.4 — Extensio

n Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agen

collaborating agency

cy/

Number of teachers
participated in such

Number of students
participated in such

activities activities
H gher Educati on GOJAN NSS 10 75
Awar eness Program
for School Students



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/1850_Books_and_Chapters_1573797915.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/1850_Bibliometrics_1574922309.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/1850_Index_1574922441.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/1850_Faculty_participation_1574498760.xlsx

Bl ood Donation Canp GOJAN NSS 15 85
Rally on Abolition GOJAN NSS 7 200
of Li quor
Consunpti on
Road Saf ety GOJAN NSS 5 250
Awar eness Canp
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

I ndi an Sol ar
Vehi cl e
Chanmpi onshi p 2018

Best | nnovati on
Awar d and Best
Aest hetics Award

ESVC

21

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Ai ds Awar eness Govt. Health Medi cal Canp 12 100
Centre
Swachh Bhar at NSS Cl ean Canpus 7 100
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Resear ch Proj ect 5 Sout hern 1
El ectronics Pvt.
Ltd.
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

I nt er nshi ps

Proj ect Wirk

FLYJAC
Logistic
Pvt. Ltd.
No: 2532,
Readynmade
Gar ment
Compl ex

S| DCO

10/ 01/ 2018

09/ 04/ 2018 1



https://assessmentonline.naac.gov.in/public/Postacc/Extension/1850_Extension_1573798416.xlsx
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https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/1850_Students_in_extension_1573798514.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/1850_Collab_activities_1573798559.xlsx

j

600032 Tel :
04430974200

04422502005
Websi t e:

| ndustri al

Est at e,
Gui ndy,
Chennai

Fax:

fly
acl ogi stics
.com

I nt ernshi ps

Proj ect Work

Hospi t al ,

Kal eeswar i

Pvt. Ltd.
No: 53,

Raj asekar an

Street,

( Opp.

Kal yani

Ra

dhakri shnan

Sal ai ) Tel:

04439993999
Fax:

91443999

3900/ 3998

Email: custo

nercare@al e

esuwari .com

20/ 01/ 2018

23/ 03/ 2018

I nt ernshi ps

Proj ect Work

Sri Bal aji
| ndustry
D199, 26th
Cross
Street,

Hi ndu
Col ony,
Nanganal | ur,
Chennai

600061

15/ 01/ 2018

11/ 04/ 2018

I nt ernshi ps

Proj ect Work

Car ave
Logi stics,
Pant heon
Pl aza, 484,
Pent heon
Road,
Egnor e,
Chennai
600008 Of f:
04442006800
04428194616
Email: info@
caravel |l ogi s
tics.com

08/ 01/ 2018

06/ 04/ 2018

I nt er nshi ps

Proj ect Work

| CORE
Sof tware |

Core
Sof t war e

08/ 01/ 2018

12/ 04/ 2018




Syst
Ltd.

Fl o

Ch
6

Web
.ic
res

G ound

Street,
Samayapur am
Nagar ,
Por ur,

Mobi | e:
7358056001

4442059777

m Enai |
tact @ coreso
ftwaresystem

em Pvt.
No: 80

or, 3rd

ennai
00116.

Ph:
site: www
or esof t wa

ystems. co
con

S.com

I nt ernshi ps

Proj ect Work

Ho

Kal eeswar i
Pvt .

Raj asekar an

dhakri shnan
Sal ai ) Tel:
04439993999

Emai | :
mer car e@al e
esuwari .com

22
Lt d.
No: 53,

Street,
(Opp.
Kal yani

spital, Ra

Fax:
91443999
3900/ 3998
custo

/ 01/ 2018

27/ 03/ 2018

I nt ernshi ps

Proj ect Work

Lalitha
Logi stics
Agenci es
Pvt. Ltd.

02/ 01/ 2018

02/ 04/ 2018

I nt er nshi ps

Proj ect Wirk

Breach O al

Card Pvt.
Lt d.

01/ 01/ 2018

31/ 03/ 2018

| nt er nshi ps

Proj ect Work

Ltd.

Technopl ast
New No:
12, Ad

No: 167, Fl at

No: 204, 2nd
Fl oor,

El dans
Squar e,

El dans Road,
Al war pet ,
Chennai

17/ 01/ 2018

16/ 04/ 2018




600018

I nt er nshi ps

Project Wirk

Caplin Point
Laboratories
Ltd. No: 3,
Lakshmanan
Street, T.
Nagar ,
Chennai -
600017, Tel:
04428156653
04428156905

26/ 02/ 2018 28/ 05/ 2018 1

I nt ernshi ps

Proj ect Work

DIP ICE
Cream No:
1/ 29,
Ramanuj a
| year
Street, Ad
Washer manpet
, Chennai -
600021

14/ 01/ 2018 16/ 04/ 2018 1

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Cl ub

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
RC Sports Flying 14/ 02/ 2018 Trai ning students 62

in RC control of
Aircrafts

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

30

28.13

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Nunber of inportant equipnments Newl y Added

purchased (G eater than 1-0 | akh)
during the current year

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/1850_Linkages_1574333638.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/1850_MoU_1573799006.xlsx

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Aut oLi b Partially St andard 2015
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 30005 9001500 2001 600300 32006 9601800
Ref er ence 10002 3000600 667 200100 10669 3200700
Books
e- Books 350 300000 495 425000 845 725000
Journal s 180 413918 0 0 180 413918
e-Journal s 373 567580 0 0 373 567580
CD & Vi deo 765 100000 169 16800 934 116800
Li brary 1 63000 0 0 1 63000
Aut onmat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platformon which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Exi stin 404 8 2 1 2 1 8 20 0
g
Added 0 0 0 0 0 0 0 44 0
Tot al 404 8 2 1 2 1 8 64 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

64 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

NI L

http://nil.com

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, d

uring the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

Assigned budget on
physical facilities

Expenditure incurredon

maintenance of physical



https://assessmentonline.naac.gov.in/public/Postacc/Library/1850_Library_1573799718.xlsx
http://nil.com

facilities facilites

77.5 5645500 73 10816290

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

The annual budget and allocation of funds for regular nmonitoring of fund
utilization ensures the upkeep of the infrastructure in the institution. The
physi cal and acadenic facilities including classroons, conputer |aboratories

are nade avail able for the students who are adnitted in the college. The

col | ege has adequate nunber of conputers and internet connections with al
necessary utility softwares are installed and updated as and when required.
Conputer |abs are nade available for all the students. Tinely nonitoring is
done to ensure that the systens and the UPS are working well. Each | aboratory
is under a lab in charge and assistant lab in charge. The technical staffs of
the | aboratory perform nmai nt enance and upkeep of equi pnents of each |ab under
the supervision of the lab in charge. The newy installed white boards and
class roomfurniture facilities are utilized regularly. The naintenance and
cleaning of the class roons are done by sweepers. The institute allocates

proper budget for the cleanliness of the college building. College has a
physical director in the department of physical education. Every year inter
col | egi ate ganes are conducted invol ving engi neering colleges. In addition,
sports and ganes conpetitions are held every year on the occasion of college
sports day. Prizes and certificates are awarded. Many students participate in

the conpetitions and also in sone events organi zed for the faculty. The coll ege
has | ush green gardens nai ntai ned by the gardeners appoi nted by the
institution. Al the departnents put up proposals for additional |ibrary
facilities, in ternms of reference books and text books. The proposals are
regul arly approved by the college. Every departnment adds new books and new
additions. The library is also well equipped with software with all necessarily
required conputers. The coll ege website has been naintai ned and updat ed
regul arly. The mai ntenance of generator is regularly done. The water tanks are
cleaned regularly at intervals of three nonths. Pure drinking water facility is
mai ntained. Al the fire equipnent is regularly upgraded.

http://gojaneducation.com/campus-life.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Merit Schol arship 124 3720000
frominstitution

Fi nanci al Support
from QG her Sources

a) Nati onal 0 0 0
b) I nt ernati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

Soft Skill 26/ 06/ 2017 241 Inter College



http://gojaneducation.com/campus-life.html
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/1850_Scholarships_1574503061.xlsx

Language Lab 26/ 06/ 2017 241 Inter College
Renedi al Coachi ng 26/ 06/ 2017 108 Inter College
Per sonal 26/ 06/ 2017 697 I nter Coll ege
Counsel I i ng and
Ment ori ng
Orientation Program 01/ 09/ 2017 212 Inter College

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2017 NI L 0 0 0 0
2018 NI L 0 0 0 0
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
VARI QUS ORGA 174 59 VARI QUS ORGA 15 7
NI ZATI ONS NI ZATI ONS
VI SI TED OFF CAMPUS
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 1 Mechani cal T M S
2018 4 Mechani cal GSBT ME. & MB. A
2018 1 ECE GSBT M E
2018 2 G vi l GSBT M B. A
2018 1 Givi l St. Peters M E

View File



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/1850_Development_Schemes_1573813039.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/1850_Guidance_1574923017.xlsx
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5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

GATE

1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cri cket Zone Level 27
Foot bal | Zone Level 27
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

2017

First
Pl ace in
Anna
Uni versity
Zone 1
Athletics

Nat i onal

3

0

1105166310
26

Mani cka
Raj a K

2017

First
Pl ace Anna
Uni versity
Zone 1
Level
Cri cket
Tour nanent

Nat i onal

1105166310
41

Si vakumar
P

2017

Second
Pl ace 90t h
Tam | Nadu

State

Seni or

Athletic
Meet

Nat i onal

1105166310
26

Mani cka
Raja K

2017

Second
Pl ace -
Saveet ha
Tr ophy

State

Level

Tour nanent

Nat i onal

1105166310
41

Si vakumar
P

2017

Third
Pl ace Anna
Uni versity
Zone 1
Athletics
nmeet

Nat i onal

1105151060
03

Chant hi ni
S



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/1850_Qualifying_1573801717.xlsx
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2018

First
Pl ace -
Anna
Uni versity
Zone 1
Athletics
nmeet

Nat i onal

1105151010
10

Mohamred
Abubakkar
M

2017

Third
Pl ace -
Anna
Uni versity
Zone 1
Athletics
nmeet

Nat i onal

1105151010
10

Mohamred
Abubakkar
M

2017

Second
Pl ace -
Anna
Uni versity
Zone 1
At hl etics
neet

Nat i onal

1105141143
06

Sel va
Kumar N

2017

First
Pl ace Anna
Uni versity
I nter Zone
Best
Physi que

Nat i onal

1105166310
27

Mani kandan
P

2017

First
Pl ace -
Anna
Uni versity
Zone 1
At hl etics
neet

Nat i onal

1105141140
30

Mut hu Ram
S

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

St udent

Counci

in coordinating all
extra curricul ar

subj ect s,

qualities,

i deas and di scuss their
Synposi um every year.

nonacadeni c activities.
participation,
execution of various skills.

as Class Committee.
entire class with respect to the faculty,
related to the class.

representatives for al

activities.

The student

i ssues.

i nteractive cooperation,
Each counci

subj ect s,
The conposition of student
average and one slow |l earner of each section are nom nated as cl ass
| the sections fromFirst Year

hel ps students to share ideas, interests,

representatives actively participate in various activities.
the events related to academ cs and ot her
representatives bring forward the
vi ews and suggestions of the entire class with respect to the faculty,
syl l abus and other things related to the class Students were
represented as nmenbers in class commttee through which they can suggest their
Functioni ng of student’s volunteers in each
departnent through which they organi ze various prograns including technical
Col l ege creates a platformfor the active participation
of the students in the various academ ¢ admi nistrative bodies including other
It empowers the students in gaining | eadership
probl enms sol ving skills and
has a representative council, called
The students express their views and suggestions of the
syl I abus and ot her things
menbers is of one topper, one

to Final Year.
and concerns with Faculties

co curricular and

They hel p

The Student




and Principal. They also help to raise funds for wi de activities including
soci al events, conmunity projects, hel ping people in need. Various prograns
i ke paper presentations, workshops and seninars are organi zed by these bodies
every year. The student council support with management for sports, prograns
and ot her social activities. Student council also helps in maintain
di sciplinary activities.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
Yes

The institution has a registered Alumi Association. The Alumi Association of
CGoj an School of Business and Technol ogy has been regi stered under the Tani |

Nadu Societies Registration Rules, 1978 ACT, 1975 (TAM L NADU ACT 27 OF 1975)
at Chennai North on February 14, 2014. The association provides a forumfor the
Al ummi for exchange of ideas on Academic, Cultural and Social |ssues of the day
by organi zing and coordinating reunion activities of the Alummi. The

associ ation has the foll ow ng nmenbers President, Secretary, Treasure and
Executi ve nenbers.

5.4.2 — No. of enrolled Alumni:

162

5.4.3 — Alumni contribution during the year (in Rupees) :

81000
5.4.4 — Meetings/activities organized by Alumni Association :
Alumi Association of the college is formed. Every year al ummi association
nmeeting will be conducted. Al the office bearers of the alummi association
will be calling the entire student alumi’s function. On this year alumi

meeting was held on July 28, 2017.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The college follows various practices for decentralized managenent
del egating authority and provi des operational autonony to the departnments of
the institution. Al the departnents are requested to present their annua
action plan at the beginning of every academ c year with a clear cut
deliver the same. The Principal assigns faculty nmenbers for each commttee and
they discharge their responsibilities. It was suggested that renedial classes
for problemoriented papers should be held in the norning hours. The science
and humanities departnment bl ocks certain hours for teaching physics, chem stry,
mat hemati cs, english, and EVS for the entire college and submts tine table to
ot her departnents for their approval, suggestion and concurrence. The tine
tabl e coordi nator prepares tine table of the departnent and gets approval from
the HOD. The HOD subnits to Vice Principal who in sign submits it to the
overal |l incharge of the tinme table coordinator. The tinme table work is

decentralized and is carried out effectively. Likewi se, the Institution runs
pl acenent cell which del egates the duties to placenent coordinators, they were
allotted on the willingness of the individual faculty in each department with
the concern of departnent heads. The placenent cell activities done through
twoway communi cati on which ensures the effectiveness of pre placenent
activities. The coll ege advances civilization of participative adm nistration.
Al'l resolutions are governed by organi zation of facts,

by

roadmap to

i nformati on and




obj ectives. Both students and faculties are allowed to express thensel ves by
provi ding i deas and suggestions to i nprove the excellence of the Institution
t hrough proper channels i.e. through parentteacher neetings, Al umi Meetings,
student feedback system and through other various comrmittee neetings. The
di visions and different boards sort out exercises that assist to acconplish the
college mssion. At the division level, heads of the departnments hold
gatherings with students and faculties regularly to talk about the spotlights
with the principal. The Principal has gatherings with these individuals at
which issues identified with instruct |earning, exam nations and offices in the
coll ege are discussed. Students express their viewpoints on issues related to
the college and furthernore call attention to inadequacies in the agenda and
al so suggest upgrades in institution they require. Students are incharge of
organi zi ng various col |l ege events such as synposium cultural etc. Students
hel p in giving suggestions and nonitor the procurenent, introduction of new
prograns and welfare activities. Students, who have any conpl aint regarding the
mar ks scored in tests, get it resolved through the concerned subject faculty.
In the event that it isnt unravelled the conplaint is tended to by the HOD. In
such situations, decisions are undertaken after brainstorm ng and by consensus.
Once a decision is taken, the inplenmentation is done by progression of faculty.
Only in rare cases the issue is taken up by the principal.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Li brary, I CT and Physi cal The library contains to books, journals
Infrastructure / Instrunentation and other learning nmaterials along with

t echnol ogyai ded | ear ni ng nechani sns
whi ch enabl e students to obtain
i nformation, know edge and skills
required for their study prograns.
Library is fully engaged in issuing
books, renewal and search. In addition,
col | ege has subscribed to various
ejournals in various disciplines of
engi neering and busi ness nanagenent.
Col | ege managenent is conmitted to
provi ding the required physical
infrastructure and instrunents
imedi ately to fulfil the requirenents.
Al'l the requirement were nmet as per
Anna University and Al CTE norns.

Curricul um Devel opnent Qur Institution is affiliated to the
Anna University, Chennai and follows
the curricul um and progranms proposed by
it. Yet, the college establishes
various guest |ectures, workshops,
sem nars, industrial visits and
technical training programmes to
enhance the curricular and fulfil the
student’s need. In addition, the
institution follows the bel ow nentioned
steps to establish a solid curricul um
focused academ c activities to neet




student needs. Describing course

obj ectives and course outcone.
resources. Choose supportive prograns
that neet objectives. Planning Tine
Col l ect and devise material s.
the specific tasks. Feedback and
Assessments. Thus, effectiveness of
curriculuminpl ementation was
recogni sed on the outcone of these
strategies. Also we set aside tinme to
engage students in conversations about
the day’s | esson and assi gnnents.

Teachi ng and Learni ng

Teaching and | earning, foster a
| earnercentred environnment. W devel op
resources, facilitate training
sessi ons, and conduct consultations on
the inplementation of the strategies.
To face the chall enges of today’s
technol ogi cal at nosphere, PPT and vi deo
presentation delivered for all the
students. Guest |ectures, workshops,
and conference are conducted. Feedback
systemis used to understand the
approaches that seen to be working
within the class, and any alterations
that could be made to continually

i nprove the | earning environnent. The
design of group work activities and
projects can hel p students devel op
probl enmsol ving abilities, planning and
organi zati on, and communi cation skills.

Human Resource Managenent

Human resource nmanagenent (HRM) is the
set of activities and functions
directed to devel opi ng and mai ntai ni ng
the | abour structure in institution.
The activities in HRM i ncl ude
recruitment, selection, appraisal,
training, conpensation, and enpl oyee
relations. The role of HRMis to
translate the strategic ainms of the
organi zation into hunman resource
policies and to create human resource
strategies that generate a conpetitive
advant age. Trai ning and devel opnent for
faculty is provided to maintain the
faculty and administrative vitality,
reward system can indicate what the
institution considers to be inportant.

a

Exam nati on and Eval uati on

Exam nati on Evaluation Policy is an

integral part of |earning process.

Exami nation and eval uati on provi des the
nost effective approach to encourage

and reward effective teaching practices

on the basis of student |earning
out cones. Assessnent of student
learning at its best enabl es students

to identify their own strengths and

I dentify

Lock down




weaknesses and to determ ne the kinds
of information they need to correct
their learning deficiencies and

m sconceptions. The eval uati on out cones
nmeasure student | earning and the use of
this information to inprove teaching
are consi dered

Research and Devel opnent Research and Devel opnment (R and D) is

an inportant neans for achieving future
growt h and nmai ntaining rel evant subj ect
matters in the learning. The
institution takes up the creation of
new body of know edge about existing
products or processes, or the creation
of an entirely new product. The
institution has well equipped
| aboratories with adequate
infrastructural facilities to carry out
the research projects in al
departnents. The institution has both
wired WFi internet facilities for the
fast access of Eresources. The
institute provides central library
facilitates with research oriented
books, journals ejournals for research
ref erences.

Industry Interaction / Coll aboration Industry Interaction and Col | aborati on

are achi eved by bridging the gap
bet ween i ndustry and the acadenic
institutions. Better interaction
bet ween technical institutions and
industry will give great bearing on the
engi neering curriculum exposure of
engi neering students to industria
at nosphere and subsequent placenent of
young graduati ng engi neers in
i ndustries across the country 1. ICT
ACADEMY has periodic interaction with
the institution and conducts training
progranms/ wor kshops for enployability
rel ated skill devel opnent of our
students. 2. College has interaction
with a nunber of Industry Houses |ike
W1 son Power and Distribution
Technol ogi es Pvt Ltd, Soft Logic
Acadeny, Hi ndustan Constructions
Company Ltd, Live Wre Technol ogy etc.
These industrial organisations
participate in the canpus organi sed by
the coll ege.

Admi ssi on of Students The coll ege has a very good reputation

anongst the student conmmunity. Mny
students aspire to get admtted to the
coll ege. The students are admitted
through a centralized adm ssion process
by the affiliated university and
directly by the Managenent. The




students that get adnmitted to the
institute nostly possess top cutoff
mar ks. Al so, student’s preference of
the branch and institute in which they
want adm ssion is clearly | ooked into.
Once the counseling results are
publ i shed students who are allotted
seats are asked to visit the
institution for clarification of doubts
to get a feel of the canpus.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssi on and Support

The M S software (i Canpuz) hel ps the
institution in maintaining student
details and faculty details. Each and
every faculty nenber intimates the
performance of the students to their
parents.

Exam nati on

The M S software (i Canpuz) hel ps the
faculty to enter the assessnent marks
details of the student to assess their
academ c performance. Marks are al so
bei ng sent to their parents through SMS

Fi nance and Accounts

The M S software (i Canpuz) hel ps the
Accountants to enter the financi al
rel at ed dat a.

Pl anni ng and Devel opnent

Institution uses MS software call ed
i Campuz which hel ps the institution to
pl an the Acadenic schedule. Staffs then
prepare the Lesson plan, tinme table and
accordingly helps in conpleting the
syl | abus

Adm ni stration

The M S software (i Canpuz) hel ps the
institution to maintain the student
details liketheir personal, academc,
Extra Curricular, CoCurricular
activities. Faculty details like their
attendance result analysis is al so
bei ng mai nt ai ned.

6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided

2018 M. Sathish K Wor kshop | CT Acadeny 100

2018 M. Saravanan Aurora’s GC Tech, 4000

D, M. Karthick ]| International Coi mbat or e
H M. Conf er ence
Arunkumar S
2018 M. Di nesh Awar eness Sout hern 100




Kumar K

Wor kshop on
Smart India

Hackat hon 2018

Regi onal

Al CTE

Ofice

2018

M. Saravanan D

The Art of

Doi ng Research

| EEE Mas

1538

2018

Ms. Bijo Merlin

M

Sol ar Cel |
Model I i ng and
Desi gn

| EEE M5 NTC

Chapt

er

750

2018

M. Shankar E

Sol ar

Desi gn
npl enent ati on
of Gid
I nt egr at ed
PV System
wi th Research
Per spective

| EEE

VB

750

2018

Kumar

MVs.

M . Dhar ani

Mahi ndran C,
Jayasri S

VU M.

Mat | ab
I nt egration
with FPGA in
| mage

Processi ng and

Di gital
Conmuni cati on

Pant ech

Pr oEd

1800

2017

Ms. Raj eshwari
P, Ms. Beul ah
Jabaseeli N

Pyt hon
Pr ogr ammi ng

S A
Engi nee
Colle

ring
ge

1000

2017

M. Suresh Raj

L

Conf erence on
Aer ospace
Def ence
Manuf act uri ng
Technol ogi es

cll

2500

2017

M . Maheswar an

R

Advanced
Manuf act uri ng
Processes
Applied to

Conbat Vehicl e

Conponent s

S. A
Engi nee
Colle

ring
ge

300

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Proj ects

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2017 Wor kshop 19/ 09/ 2017 |19/ 09/ 2017 15 0

on Prepara
tion of
Pr oj ect
pr oposal

for Funded
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2017 NBA NBA 05/ 08/ 2017 |12/ 08/ 2017 160 25
Awar eness | Awar eness
Programme | Programme
2017 NAAC NAAC 08/ 07/ 2017 |15/ 07/ 2017 75 22
Awar eness | Awar eness
Programme | Programme
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Hands On
Trai ning on
Net wor k
Simulator — 2

30/ 11/ 2017

30/ 11/ 2017

Advances in gas
Dynami cs Jet
Pr opul si on

14/ 12/ 2017

16/ 12/ 2017

The Art of
Doi ng Research

16/ 12/ 2017

16/ 12/ 2017

I ntroduction to
Mobi | e App
Devel opnent

14/ 12/ 2017

15/ 12/ 2017

Wor kshop on
Resear ch
Met hodol ogy and
Techni ques

13/ 12/ 2017

13/ 12/ 2017

I ntroduction to
R Progranmm ng

11/ 12/ 2017

12/ 12/ 2017

Application of
Renewabl e
Ener gy
Resour ces
Towar ds Smart
Gids

07/ 12/ 2017

08/ 12/ 2017

Teachi ng and
Lear ni ng
Enhancenent
Thr ough Qut cone
Based Education

07/ 12/ 2017

08/ 12/ 2017

Desi gn of
Rei nf or ced
Concrete Brick
Masonry
Structures

04/ 12/ 2017

10/ 12/ 2017

Cl oud Conputi ng
and Bi g Data
Anal ytics

04/ 12/ 2017

05/ 12/ 2017

I ntroduction to

04/ 12/ 2017

05/ 12/ 2017
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Roboti cs

Wor kshop on PLM

30/ 11/ 2017

30/ 11/ 2017

Fam |iarization
of Aircraft
Mai nt enance
Techni ques

29/ 11/ 2017

30/ 11/ 2017

Transni ssi on
Di stribution

27/ 11/ 2017

04/ 12/ 2017

Sol ar Cel
Model I i ng and
Desi gn

27/ 11/ 2017

27/ 11/ 2017

Handson
Training in
| mge
Processi ng,
Conput er Vi sion
and Machi ne
Lear ni ng

23/ 11/ 2017

25/ 11/ 2017

Desi gn
| mpl enent ati on
of Gid
I nt egrat ed
Sol ar PV System
wi th Research
Per specti ve

22/ 11/ 2017

24/ 11/ 2017

Creative
Thi nki ng

21/ 11/ 2017

22/ 11/ 2017

| ndustria
Aut omat i on

20/ 11/ 2017

03/ 12/ 2017

13

Facul ty
Devel opnent
Programe on

Vi brations and
Aero Elasticity

31/ 05/ 2018

02/ 06/ 2018

Awar eness
Wor kshop on
Smart India

Hackat hon 2018

10/ 01/ 2018

10/ 01/ 2018

Desi gn and
Mtigation of
| ssues in
M croGids
Usi ng HOVER and
PV System

13/ 11/ 2017

29/ 11/ 2017

15

| TO Enabl ed
Health Care

Technol ogi es
for India

11/11/ 2017

12/ 11/ 2017

Mat | ab
I ntegration
with FPGA in
| mage

08/ 11/ 2017

11/ 11/ 2017




Processi ng and
Di gital
Conmmuni cat i on

Ref resher
Course on
Ant ennas

30/ 10/ 2017

03/ 11/ 2017

eYantra Lab
Set up

Initiative
(eLSl)

20/ 10/ 2017

20/ 10/ 2017

Aut onoti ve
Conbusti on

12/ 10/ 2017

12/ 10/ 2017

I ntroduction to
i nt ernet of
Things (10T)

04/ 10/ 2017

05/ 10/ 2017

I ntroduction to
R Progr ammi ng

25/ 09/ 2017

26/ 09/ 2017

Wr kshop on
St udent Desi gn
Pr oj ect

20/ 09/ 2017

20/ 09/ 2017

Boi | er
Manuf act uri ng
and Heat
Tr ansf er
Concept s

09/ 09/ 2017

09/ 09/ 2017

Pr ogr amme
Moni t ori ng
Ofice
| nnovation Entr
epreneurship
Devel opnent
Pr ogr amme
(PMO EDP )

07/ 09/ 2017

09/ 09/ 2017

CANSAT
Satellite
Desi gn and

Launch Wr kshop

30/ 08/ 2017

31/ 08/ 2017

Pyt hon
Pr ogrami ng

30/ 08/ 2017

31/ 08/ 2017

Differential
and | ntegral
Cal cul us

11/08/ 2017

11/ 08/ 2017

Decl arati ve
Devel opnent for
Pl at f or m APP
Bui | ders

26/ 08/ 2017

30/ 08/ 2017

Aer ospace
Def ence
manuf act uri ng
Technol ogi es

23/ 06/ 2017

23/ 06/ 2017

Advanced
Manuf act uri ng

23/ 06/ 2017

23/ 06/ 2017




Processes

Applied to
Conbat Vehicl e

Conponent s

Firewal | 2
Installation,
Configuration
and Managenent

20/ 06/ 2017

24/ 06/ 2017 5

Propul sion — |1 1

19/ 06/ 2017

25/ 06/ 2017 7

Sunmer 1
I nternship
Program on Nano
Technol ogy

14/ 06/ 2017

16/ 06/ 2017 3

Virtualization 3
usi ng VSPHERE
6.0

12/ 06/ 2017

12/ 06/ 2017 1

Fundanent al s 1

and Research

Chal | enges in
WPAN

08/ 06/ 2017

09/ 06/ 2017 2

I ntroduction to 2
AUTCODESK
| nvertor

08/ 06/ 2017

09/ 06/ 2017 2

I ntroduction to 2
I nt er net of
Things (1QT)

31/ 05/ 2017

01/ 06/ 2017 2

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
60 60 5 5
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Free Acconmodati on
Facility, |eave benefits,
medi cal benefits,
transportation
facilities, financial
support to participate in
FDP' s and
Nati onal /I nt ernati ona
Conferences. On duty is
availed to faculty
menbers for attending
various conferences,
wor kshops, sem nars, FDPs
and exam nation duties.
The managenent encour ages
the faculty nenbers for
pur sui ng Ph.D. program by
provi di ng adequat e nunber

Free Acconmodati on
facility, l|eave benefits,
transportation
facilities, nedical
benefits and skil
devel opment prograns. On
duty is given to faculty
nmenbers for attending
various conferences,
wor kshops, sem nars, FDPs
and exam nation duti es.
The managenent encour ages
the faculty nmenbers for
certificate course/hi gher
studi es by providing
adequat e nunber of on
duty.

Orientation,
acconmodati on servi ces,
academ ¢ and persona
counsel l'ing, sports
activities, career or
pl acement servi ces,
al umi associ ati on,
Endowrent fund, MERI T
Schol arshi p, Skil
devel opment ( Spoken
Engl i sh, Conputer
Literacy, etc.,) and fees
concession for the
st udent s havi ng good
academ ¢ backgr ound.
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of On duty. |

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution conducts internal and external financial audits regularly as
per the governnent rules. GSBT has a nechanismfor internal and external audit
done by qualified internal auditors fromexternal resources and are carried out

in each financial year. In addition, External audits are done by Proficient
financial auditors appointed by the board of trustees in the board neeting. The
external auditors to verify and certify all transactions such as entire incone

and expenditure and the capital expenditure of the institute each year. The

external auditor conducts statutory audit at the end of financial year. After
the audit the report is sent to the nmanagenent for review Last audit was done
on Cctober 31, 2018 and as on date there is no adverse remark on the accounts
of the institution. The college fills income tax return every year within the
stipulated tinme. So far, there have been no major objections. Mnor errors had
been pointed out by the audit teamare i mediately rectified and precautionary
steps are taken to avoid recurrence of such errors in future. Therefore, The
institution regularly tracks internal and external financial audit system and

financial resources of the college are nanaged effectively.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L
View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ Yes MAX Acer na Yes Acadeni c
Managenent Coordi nators
System Pvt. Ltd
Admi ni strative Yes Nat r aj No
Associ at es

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Suggestions given by the PTA association were taken for devel opnent of the
academ c and admi nistrative functions of the institution. PTA association hel ps
in pointing out the weaknesses of the students, with respective to their
departnents and suggestions were given for rectifications. Interactions between
the parents and the teachers enhances the support progress of their respective
students in all (acadenm c and personal) aspects.

6.5.3 — Development programmes for support staff (at least three)

Qual ity Inprovenent Progranms |ike Cl SCO Network Acadeny. Training Prograns on
Proof readi ng, Software Hardware. Motivation
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6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. SO Certification 2.

Web Por

t al

Participating in NIRF 3. Subnission of data for Al SHE

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Entrepreneur | 17/04/ 2018 17/ 04/ 2018 17/ 04/ 2018 52
ship
Trai ni ng
Pr ogr amre
2017 | SO 12/ 12/ 2017 12/ 12/ 2017 12/ 12/ 2017 20
Upgr adat i on
2017 | QAC M nutes | 25/11/2017 25/ 11/ 2017 25/ 11/ 2017 10
of Meeting
2017 Participated | 27/11/ 2017 27/ 11/ 2017 27/ 11/ 2017 20
in N RF

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Wnen’ s Day 08/ 03/ 2018 08/ 03/ 2018 240 0
Gender Chanpi on 07/ 09/ 2017 07/ 09/ 2017 45 40
C ub

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Bi ogas Pl ant

Install ed Sol ar

Energy sources utilized.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for lift No 0

Ranp/ Rai | s Yes 0

Braille No 0
Software/facilities
Rest Roons Yes 0




Scribes for exam nation No 0
Speci al skill devel opnment No 0
for differently abled
student s
Any ot her sinilar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 17/ 03/ 201 1 Medi cal |Addressed 110
8 Heal t h Vari ous
Checkup Heal t h
Canpai gn | ssues
2018 1 1 03/ 02/ 201 1 Dent al Addr essed 128
8 Awar eness | Vari ous
and | ssues
Checkup Such as
Camp Toot h
Pai n,
Root
Canal s.
2017 1 1 10/ 11/ 201 1 Udal e Mar |Awar eness 95
7 ut huvar About
Si ddha,
Ayuvedi c
Tr eat nent
S
2017 1 1 01/11/ 201 1 Seed Bal | |Awar eness 110
7 Pr epar at i About
on and Seedi ng
Tree Pl an |and Expl a
tation |Jining Inmp
Program | ortance
of
Pl anti ng.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of Conduct for 26/ 06/ 2017 To turn the young m nds
Student s of students in to the

society it is necessary
to nake themregul atory
in the environnent. To
build that code of
conduct is nmade to learn
followi ng things. Treat
everyone, irrespective of
age and position with




respect and courtesy.
Avoi d any form of
mal practice during tests
and exam nations. Your
parents are wel come to
nmeet the Cl ass advisors /
HCDs / Principal. Mke
sure to fix an
appoi nt mrent and neet
them This makes students
to learn and be
control | ed under any
situations.

Handbook for Parents

26/ 06/ 2017

In order to maintain an
orderly, respectful and
secur e educati onal
envi ronment we expect the
parents to know these
gui del i nes. Train your

ward to respect al
el ders including nmenbers
at hone, teachers
cl assmat es and supporting
staffs. It gives everyone
a feeling of well being.
Expensi ve el ectronic
gadgets |i ke Tabl ets,
Mobi | e phones, MP3, etc.
are distracters and if
found, the student will
be confiscated. Parents
are requested to nonitor
the students | earning at
honme. Regul ar Study will
make | earni ng easy and
effective.

Code of conduct for
enpl oyee

26/ 06/ 2017

The purpose of this Code
of Conduct is to
articul ate high standards
of honesty, integrity,
ethics in the institute
and nmake it wel
functioning As the base
of the institution
enpl oyee nust work to
achi eve vision and
m ssion of the institute.
Al'l enpl oyees are
expected to up hold the
spirit of teammork
Enpl oyee nust not
encour age any form of
mal practice during
exam nation. \Wen
servicing in this
institute, enployee nust
not work/ pursue in any




ot her coll ege or course
wi t hout any approval from
the Institution.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Republ i ¢ Day 26/ 01/ 2018 26/ 01/ 2018 98
Bl ood Donati on Canp 07/ 10/ 2017 07/ 10/ 2017 62
Pooj a Cel ebrati ons 27/ 09/ 2017 27/ 09/ 2017 155
I ndependence Day 15/ 08/ 2017 15/ 08/ 2017 105

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Ener gy Conservation Use of Renewabl e Energy Rain Water harvesting G eenery
Envi ronnent Ewaste Managenent

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice — I | (a)Title of the Practice Mentoring Il (b) Cbjective of the
practice The goal of the nmentoring programis to establish a trust relationship
wi th accountability and responsibility fromthe nmentor and student. A faculty
menber is a mentor for a group of 15 20 students. Sone of the objectives of
mentoring are given below To identify career paths for students and support
students personal growth. Provide an opportunity for students to |l earn and
practice professional networking skills. Equip students with the know edge and
tools to make ethical and right decisions. Focuses on the students tota
devel opnment. 1 (c) The Context Mentoring is done effectively by assigning a
mentor to each student. Mentoring gives opportunity to share the difficulties
probl ens to get professional help and gui dance by building trust and
confidence. Periodic reports are generated by the nentor. | (d) The Practice.
The Mentor Schene is an uni que opportunity for students to come in contact with
an experienced professional to gain one to one career advice, support and
gui dance for their profession. A nmentor is allotted to a group of students from
first year to final year. This nentoring schene is conducted in a structured
way. The nmentor and students neet regularly and di scuss about academni c and
personal progress. Developing a theory of action for how the nmentoring process

wi || achi eve desired student outcones. This will help in designing training for
mentors and assessing the mentoring process. A common limtation of mentoring
progranms is the |ack of a theoretical framework for how the programw || result

in change for the student. For nmentoring to work a theory of action is
i nportant. The Theory of action explains the process by which a program or
intervention plans and to achieve its internediate and | ong term outcone
obj ectives and thereby provides a framework for an organi zati on to exani ne
whet her or how its activities connect to its goals and projected outcones. |
(e) Evidence of Success. Mentoring increases grade pronotion and decreases
unexcused absences, tardiness, and bullying or quarrelling in college, and al so
i mproves rel ationships with parents and decreases skipping college. Mentoring
focuses and notivates students toward achieving | earning goals. Youth who
perceive high quality relationship with their nmentor experience the best
results. Mentors provide students with inportant information about coll ege
preparatory courses, financial aid and the coll ege adm ssion process.
Under gr aduat es who receive out of class nentoring fromfaculty denonstrated
i ncreased academ ¢ achi evenent, while first year students who take nentoring
serious are significantly nore likely to continue their studies. Their GPA are
conpar atively hi gher than students who do not take nentoring serious. Students
at both the undergraduate and postgraduate |evels report that nentoring hel ped




themto develop skills and behavi ours necessary to succeed. | (f) Problens
Encountered and Resources Required. Al nentoring pairs face this challenge.
Bot h mentors and students have commitnents and responsibilities, both of which
serve as conveni ent excuses for rescheduling a nmentoring neeting. However,
mentors and students nust al so renenber their commtnent to the programand to
each other. Failing to neet as schedul ed or frequent postponenents will quickly
erode the foundation of the relationship. In this case, either the nentor or
student wants to neet nore frequently the programrequires. This is nost l|ikely
to happen at the beginning of the relationship. Miintaining such an aggressive
neeting schedul e usually proves inpossible over tinme, however. Usually, this is
not a problem but regular postponenent or not neeting at all on regular basis
who may feel |let down believe that the nentor isn’t capable. A nentor may ask a

student to conplete the work under the guise that the student will |earn better
if the student actually does the task. Al though practice in real life
situations is best for learning, theres a huge difference between practicing a
skill and doi ng soneone el se work. The best solution to sort out the problens
during mentoring is to understand the students by identifying their character
and ability. Best Practice — Il Il (a) Title of the Practice. Renedial and
Tutorial Conmmittee Il (b) Objective of the practice. In tutorial classes,

students undertake group discussion, problens faced in | ecture roons, quizzes,
class tests, work exercises, with faculty supervision. These neasures inprove
the know edge in the subject and help in the planning of any work for achieving
the objective. The objectives of the remedial and tutorial comrmttee are as
follows: To notivate and help the academ cally weaker students to realize their
weakness and help themto inprove. Inproving academ c skills of the students in
various subjects. Strengthens their know edge skills and attitude in such
subjects. Il (c) The Context. In the course of teaching during regular class
| ectures, slow learners and under achievers are identified. The head and the
faculty in charge of the departnents keep a record of the academ cally poor
perforners. The Principal and departnment HODs regularly interact with the
parents of the students and notivate them Renedial classes are organized to
neet the needs of the weaker students. The HODs and the faculties in charge of
the departnent have been given the responsibility of addressing the problens of
t he weaker students. Il (d) The Practice. Answer scripts of the organized
weekly test are shown to the students to draw their attention to the areas of
know edge deficiency, msconception and inability to express know edge. This is
done through one on one talk other than the usual class hours. The depart nent
of Science and Humanities arranges for tutorial classes in maths for the weaker
students. Classes are held in respective class roons and efficient faculty
menbers in maths tries their level best to nmake the students famliar with the
basi ¢ concept of that subjects. In the course of teaching | earning process
during regular classes and counsel |l i ng approaches are undertaken. Assignment
and hone work are given and responses are nethodically foll owed up. The
Princi pal and departnent HODs track record of academ cally poor students and
regularly interact with their parents and guardians. Il (e) Evidence of
Success. A tutorial class is smaller conpared to a class in the coll ege,
because the tutorial classes are specially scheduled for weaker students. So,
faculty can give their students nore individual attention. Faculty can al so
target students weaknesses and inprove their academ c performance. Nornally,
students who attend tutorial classes will be able to catch up and have sone
i mprovenent in their studies. Faculty can al so set the exercises according to
the students needs. This is extrenely effective to score good marks in the
exam Faculty can give the weaker students nore practice to help themto catch
up. On the other hand, they can give the brighter students enrichnent exercises
to help them score better in the exans. Tutorial is necessary to achieve the
opti mum performance. It hel ps students to prepare thensel ves better for the
exam Faculty specifically teach students on how to score well in exans.
Students have achi eved good results by attending tutorial classes. In addition,




tutorial is essential to balance studies and recreation. It prevents themfrom
wasting their tinme. It can help themto utilize their tine efficiently and
effectively. It is inportant in balancing their free tine. Lastly, students get
benefited by enriching their know edge about topics on core subjects. The
students who attend the tutorial classes devel op confidence over others. This
can nake them performwell in class and score well in exams. It is inportant to
bal ance studies and recreation as students will not waste their tinme doing
sonet hing that mght end up as a waste of their time. Thus, we agree that
tutorial is a necessity for all students. I1(f)Problenms Encountered and
Resources Required. Some people find it extremely difficult to commt to a
cause, whether it has to do with work or life in general. One of the nost
effective strategies is to encourage commtnent in building an individual’'s
drive and notivation. If a student finds neaning and purpose in what they' re
doing, they' Il be notivated and will be willing to put in their full effort to
achieve their goal. A faculty would assist a student to achieve that drive and
noti vate by having the student draw a self inage that reflects the positive
out cone of their relationships. Poor conmunication skills can | eave both the
student and the faculty in strife. It's extrenely inportant that a faculty
knows what their student needs, and therefore it becones vital that they're
wel | equi pped with comruni cation skills that can conpensator whatever skills a
student nmay be | acking. A faculty can inprove comunication with students by
rephrasi ng what has been said and having themconfirmit was in fact what they
meant. A faculty could al so inprove student communi cati on by encouragi ng
feedback at every step of the way and by stinulating insights, opinions and
ideas. A faculty with good comunication skills will also be able to recognize
what commruni cation styles work best with their student and deliver their
nmessages in a clear, concise manner that resonates with their students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://gojaneducati on. coml AQAR/ AQARY?202017- 2018/ Best ¥%20Pr act i ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Vision of the Institute is based on Universal Standards, Val ue based
Educati on, Sustainable Devel opnent, and Interdisciplinary Research. The
Institute has set up its nethodol ogy towards reaching our Vision Excellence in
Academ cs and Social responsibility. Interest of students in Co Curricular
Activities (CCA) and Extra Curricular Activities (ECA) |ike Wrkshops, Guest
Lectures, Industrial Visits and Social Wl fare Progranms have upgraded the
student’s future goal and get into vision. This has hel ped students to get into
their professional positions. Career guidance, Personal advising and Training
are organi zed through Mentoring and Placenent. The institution is approved by
Al CTE, affiliated under Anna university and also Accredited by NAAC and an | SO
9001: 2015. Col Il ege have registered with professional bodies that includes |ICT
Acadeny, | EEE Student Chapter, ORACLE and | STE which further gives an
i nternational exposure to students.

Provide the weblink of the institution

http://ww. goj aneducat i on. conf gsbt . ht i

8.Future Plans of Actions for Next Academic Year

I mproving faculty quality by making themto participate in various skil
devel opment prograns. Inspire the students to publish good quality of research
papers in peer reviewed journals. Preparation for NBA accreditation. Encourage
the students to get involve in internships, which fosters enployability. Creating



http://gojaneducation.com/AQAR/AQAR%202017-2018/Best%20Practices.pdf
http://www.gojaneducation.com/gsbt.html

am abl e environnent for know edge incubation centre in the institution. Students
creativity and innovative thoughts can be brought to the |ight through Research
and Devel opnent. To organi ze National and International Conference in all
departnent. To Mdtivate the students to achieve University rank. To sign MoU with
Industries to satisfy their current trends. To conduct the guest |ectures and
semnars in all departnents.
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