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Yearly Status Report - 2014-2015

Part A

Data of the Institution

1. Name of the Institution

GOJAN SCHOOL OF BUSI NESS AND TECHNCLOGY

Name of the head of the Institution

Dr. P. L. N RAMESH

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04426311004
Mobile no. 9444499921

Registered Email

princi pal @oj aneducati on. com

Alternate Email

i gac@oj aneducati on. com

Address 80 FEET ROAD, EDAPALAYAM REDHI LLS,
City/Town CHENNAI

State/UT Tam | Nadu

Pincode 600052

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

M. Vijayaganth R

Phone no/Alternate Phone no.

04426311021

Mobile no.

9994197720

Registered Email

i gac@oj aneducati on. com

Alternate Email

vi j ayagant h. r @oj aneducati on. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://nil.com

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://goj aneducati on. com upl oad/ downl o

ad/ Academ c%®0Cal endar/2014- 2015/ 2014-2

015. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 2.25 2015 03- Mar-2015 | 02- Mar-2020
6. Date of Establishment of IQAC 24- Apr - 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| QAC M nutes of Meeting 1

24- Apr-2014 10

| QAC M nutes of Meeting 2

31-Cct-2014 10



http://nil.com
http://gojaneducation.com/upload/download/Academic%20Calendar/2014-2015/2014-2015.pdf
http://gojaneducation.com/upload/download/Academic%20Calendar/2014-2015/2014-2015.pdf
http://gojaneducation.com/upload/download/Academic%20Calendar/2014-2015/2014-2015.pdf

1

| QAC M nutes of Meeting 3 02- Dec- 2014 10
1

| QAC M nutes of Meeting 5 26- Dec- 2014 10
1

| QAC M nutes of Meeting 6 03- Mar - 2015 10
1

| QAC M nutes of Meeting 7 02- Apr - 2015 10
1

| QAC M nutes of Meeting 8 13- May- 2015 10
1

| SO Upgr adati on 20- Dec- 2014 15
1

Participated in NI RF 31- Dec-2015 10
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2015 0
0
Ni | Ni | Ni | 2014 0
0
View File

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3183_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/3183_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/3183_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3183_Minutes.pdf

1. 1SO Upgradation — Institution is |SO 9001: 2008 certified as on Decenber 20,
2014. 2. Participated in NI RF Ranking 2015 3. Conducting Soft skill progranmes
and personality devel opment programmes to the students. 4. Conducting Regul ar
Academic Audit by the Academ c Coordi nators. 5. Conducting National Level
Conference, National Level Technical Synposium Guest Lecture, Sem nar Wrkshop.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

To I ntroduce new Post G aduate Course Recei ved the Provisional Affiliation
for ME. Engineering Design ME. VLSI
Desi gn

NAAC Accreditation Accredited by NAAC with B G ade

To sign MoU with various organi zation Si gned MoU wi th various organi zation

To achi eve Anna University Rank Achi eved 1st Anna University Rank in
El ectrical and El ectronics Engi neering.

To Conduct the Two Acadenic Audit per Academ ¢ Audit were conducted to ensure

Senest er the academic policies to the faculty
nmenbers.

To Conduct National Level Synposium Nat i onal Level Synposium Conference,

Conf erence, Wrkshop etc. Wor kshop were conducted for all the

departnents.

To Conduct the Guest Lecture & Sem nar |CGuest Lecture & Semi nar program were

programtw ce in a Senmester for each conducted for all the departnments
depart ment
Plan for Industrial Visit I ndustrial Visit have been conducted

for all the departnents.

To Conduct NSS Activities for the Tree Plantation
St udent s.
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
GOVERNI NG COUNCI L 07-Jan- 2015
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes
AISHE:



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/3183_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/3183_Quality.xlsx

Year of Submission 2015

Date of Submission 30-Jun- 2015

17. Does the Institution have Management Yes
Information System ?

If yes, give a brief descripiton and a list of modules AutoLi b Software is used for Library.
currently operational (maximum 500 words) 2. CCTV surveillance Avail able
Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The College is affiliated to Anna University, the curriculumand syllab
prescribed by the university are strictly adhered to. Apart fromthis
prescribed curriculum the College has devised few ways and neans to reinforce
the teaching and | earning process in the follow ng ways: Pre-planned Acadenic
calendar is aligned as per the University issued assessnent schedul e which
i ncludes Industrial Visits, Guest Lectures, Synposium Cycle Tests (CT), Mode
Exam and other related activities. Lesson plan and Lab nanual s are prepared
prior to the comrencenent of the senester Meetings are conducted by the
principal periodically with all Heads of the Departnment to evol ve various
strategies for effective inplementation of the Curriculum Enhanced Library
facilities with W-Fi Preparation of course file by the faculty nmenbers which
contains | esson plan, 2 mark questions and answers, notes of all the units,
uni versity question paper prior to the comrencenent of each senester and a
randomtopic is being explained in the presence of the Principal Formalizing
i nnovative teaching nethods, in addition to the traditional |ecture nmethod to
brush up the active participation of the students To face the chall enges of
t odays technol ogi cal atnosphere, the institution organizes PPT & video
di scussi on shows for all the students. The students are allowed to express and
di scuss their ideas with the faculty nenbers. Mentoring the students and
notivating themto strengthen their bond with the faculties and to enhance the
performance of the students. Mentors naintain the academ c records of their
nment ees Organi zi ng suitable guest lectures by industry personnel and industria
visits to inprove the curriculum designed and specified by Anna University.
Al l ot ment of the course is based on experience and acconplishnment in previous
years. Feedback coll ected and anal ysed on regul ar basis so as to nonitor the
syl | abus conmpl eti on and personal queries of the students Conducting C ass
committee neeting thrice a senmester to di scuss about the various issues
concerned with the acadenics The Head of the Departnent maintains a good
rapport with the students and the faculty nmenbers, frequent M nutes of Meeting
in the departnent for the effective inplenentation of the curriculum The Head
of the Departnent and the Principal reviews the periodic conpletion of the
syl l abus by the faculty Methodi cal exam nation process, Pronpt eval uation,

Di spatch of the results to the parents at every phase Periodically conducting
Parent -t eachers neeting to discuss about the students performance Notifying
parents about the absentees on regul ar basis by the class advisors Question
papers are prepared to attain the effectiveness of the course outcone
Pi oneering new projects and encouragi ng the students to acconplish on it by
all owi ng and supporting themin all their endeavours Sophisticated Laboratories




according to the requirenments of the curriculum Aptitude and soft skill hours
are included in the tinme tabl e Regul ar coaching classes for training the
students Formalizing “outcone-based approach” for the effective delivery of the
curriculum

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
VE VLSI Design 23/ 06/ 2014
VE Engi neeri ng Design 23/ 06/ 2014
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BE Aeronauti cal Engi neering 25/ 06/ 2014

BE Civil Engineering 25/ 06/ 2014

BE Comput er Sci ence and 25/ 06/ 2014

Engi neeri ng
BE El ectrical and 25/ 06/ 2014
El ectroni cs Engi neering
BE El ectroni cs and 25/ 06/ 2014
Conmruni cat i on Engi neeri ng

BE Mechani cal Engi neering 25/ 06/ 2014

BTech I nf ormati on Technol ogy 25/ 06/ 2014

VE Applied Electronics 25/ 06/ 2014

VE CAD/ CAM 25/ 06/ 2014

VE Comput er Sci ence and 25/ 06/ 2014

Engi neeri ng
ME Engi neeri ng Design 25/ 06/ 2014
VE Power El ectronics and 25/ 06/ 2014
Drives
VE VLS| Design 25/ 06/ 2014
VBA Mast er of Business 25/ 06/ 2014
Admi ni stration
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 0 0

1.3 — Curriculum Enrichment



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/3183_Program_introduced_1578022134.xlsx

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BE Aer onauti cal Engi neering 4
BE Cvil Engineering 10
BE Comput er Sci ence and 19
Engi neeri ng
BE El ectroni cs and 12
Conmruni cat i on Engi neeri ng
BE Mechani cal Engi neering 2
VBA Mast er of Business 12

Adm ni stration

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

We col |l ect feedback from stakehol ders such as students, faculty, enployer

alumi and parents to gather information and use it to build a better working
environment, increase the efficiency of the institution, increase students
engagenent, provide nore val uabl e service and mai ntai n personage of the
institution. A structured feedback formensures to get proper feedback and al so
capture all relevant information. In order to ensure and anal yses the
feedbacks, 1QAC is involved in reviewing and cultivating the acadenic

excel lence at all levels. The nost powerful form of assessnment is students and
faculty feedback forns that gives high quality and nmeani ngful feedback which
can increase students |earning. Student’s feedback is an effective tool for
faculty evaluation resulting in faculty devel opnent. Based on the feedback,
faculties were informed about their strengths and weaknesses in a confidentia
manner. A uni form opportunity was then provided to these teachers for 3 nonths
to inprove their teaching skills. At the end of the period, again a
questionnaire was adm ni stered to both the students and the faculty to assess
the effectiveness of the feedback system Student’s feedback was used in

eval uating and inproving the effectiveness of the quality of teaching skill. On
the other hand, student’s experience in classroomis neasured with the hel p of
feedback forns in inproving the relationship of students with the institution.
It provides a way to sustain the prom se of the institution. Equally, faculty



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/3183_Value_added_courses_1578022478.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/3183_Projects_undertaken_1578022567.xlsx

i mpr ovement

Besi des,

institution.

over al |

over al |
t he al umi

i mprovenent of

Al ummi
has produced. Al umi

| earni ng practices,
| eadership qualities,
students grievances,

devel opnent of the institutiona
are anal ysed and the necessary actions are taken.

f eedback formis intended to coll ect
and expectation towards the curricul um
infrastructure.

t eachi ng,

| ear ni ng,

information relating to the satisfaction
eval uation and

The information gathered fromthe faculty is used for quality

| earni ng strategies,
it helps to build neighbouring,
wor k environnents anong staff.
performance and excel | ence.
and al so the areas in which we need to inprove.
perception regarding the institutiona
communi cation channel s which hel ps to take necessary steps in getting parents

i nvol ved in decision making and to build strong relationships with the

feedback reflects the quality of the students the institute
f eedback deduces the quality of activities organized for
devel oprment of students by the institution such as teaching and

steps taken in devel opi ng the students conmunication skill
comm tnments and responsibilities,
managenent etc.
activities.

soci al

Consequent |y,

hospitality,

in terns of education and the institution.
for the devel opnent of students and enhancenent of students selfefficacy,

and nodifications for quality education.
open wor ki ng rel ationshi ps and heal t hy
f eedback from parents ensures our
The information lets us see where our strengths lie

al umi

Al so,
policies and deci si ons,

It provides suggestions

it expresses their
ef fecti veness of

handl i ng of
Thi s enhances the
The suggestions given by

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BE Aer onauti cal 60 10 3
Engi neeri ng
BE Civil 60 8 2
Engi neeri ng
BE Conmput er 90 15 15
Sci ence and
Engi neeri ng
BE El ectrical and 30 7 7
El ectronics
Engi neeri ng
BE El ectroni cs and 90 14 14
Comuni cati on
Engi neeri ng
BE Mechani cal 120 57 57
Engi neering
BTech | nf or mat i on 30 3 3
Technol ogy
VE Appl i ed 18 12 12
El ectronics
VE CAD/ CAM 18 6 6
VE Conput er 18 14 14
Sci ence and
Engi neeri ng
VA Engi neeri ng 18 10 10
Desi gn




VE Power 18 15 15
El ectroni cs and
Drives
MVE VLS| Design 18 4 4
VBA Mast er of 60 31 31
Busi ness
Admi ni stration
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2014 990 163 95 33 25

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
153 52 4 7 0 3

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes. Every faculty is allotted with 15 students for mentoring. Listens to the students concerns about academic
and emotional problems. Helps students to process their plan, goals and action and solving problems Improves
parent/teacher relationships This creates a better environment in the college, where students can approach

teachers for both educational and personal guidance.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1153

153

1:

15

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

positions

No. of sanctioned

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with

Ph.D

153

93

60

60

3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized

bodies



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/3183_Demand_ratio_1578042491.xlsx

2015 Ni | Assi st ant Prof essor Ni |
2014 Ni | Assi stant Professor Ni |
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BE 101, 103, 104, (l1L/00, VILLI, 05/ 11/ 2014 23/ 01/ 2015
105, 106, 114 \/RWARY
BE 101, 103, 104, /1 12/ 12/ 2014 23/ 01/ 2015
105, 106, 114
BTech 205 L/, v, 05/ 11/ 2014 23/ 01/ 2015
VIV
BTech 205 /1 12/ 12/ 2014 23/ 01/ 2015
VE 401, 402, 405, /1l 05/ 11/ 2014 23/ 01/ 2015
408, 415, 419
VE 401, 402, 405, /1 12/ 12/ 2014 23/ 01/ 2015
408, 415, 419
VBA 631 /1l 05/ 11/ 2014 23/ 01/ 2015
VBA 631 /1 12/ 12/ 2014 23/ 01/ 2015
BE 101, 103, 104, (Iv/11, M[/111, 25/ 04/ 2015 23/ 05/ 2015
105, 106, 114 VIV
BE 101, 103, 104, 11/ 22/ 05/ 2015 16/ 07/ 2015
105, 106, 114
BTech 205 IV, VT, 25/ 04/ 2015 23/ 05/ 2015
VLTIV
BTech 205 1171 22/ 05/ 2015 16/ 07/ 2015
VE 401, 402, 405, VI 25/ 04/ 2015 23/ 05/ 2015
408, 415, 419
VE 401, 402, 405, 1171 22/ 05/ 2015 16/ 07/ 2015
408, 415, 419
VBA 631 IV 25/ 04/ 2015 23/ 05/ 2015
VBA 631 1171 22/ 05/ 2015 16/ 07/ 2015
View File
2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)
We do follow the assessnent procedure as per the nornms of the Anna University.
Based on the academ c cal endar, the institute conducts two CT exam nations and
one nodel exam nation to evaluate the students. Faculty nenbers prepare 2 sets
of question papers as per the format given by the examcell. Qut of these 2
sets of question paper one set is selected by the examcell coordinator,
randoniy. Eval uated answer scripts are given to the students for verification.
Whil e distributing the eval uated answer scripts, the answer key/ schene of
evaluation is discussed in the class. Students are given a fair chance to



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/3183_Honours_recieved_1579514677.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/3183_Evaluation_1578023529.xlsx

appeal on any discrepancy in the valuation. Students are awarded
addi tional/mssing marks (if any) if the appeal is valid. CT each carry 50
marks with the duration of 90 min and nodel examcarry 100 marks with the
duration of 3hrs. For practical subjects the faculty will do the keen
eval uation of student for every experinent which includes regularity,
procedure, results, viva and pronptness in subm ssion of records and the marks
obt ai ned are recorded agai nst each experinent in the student record. For the
quality of the projects, the evaluation is done by Project Review Conmmittee
along with the project guides.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

An acadeni c cal endar is published by the institute which includes foll ow ng
itenms: Academi c year starts as prescribed by Anna University. The university
prepares and publishes the acadeni c cal endar for the academ c year which
i ncludes plans for curricular and cocurricular activities based on the
avai | abl e wor ki ng/ t eachi ng days as per university norns. Acadenic cal endar in
association with the University issued Assessnent Cal endar which incl udes
Industrial Visits, Guest Lectures, Synposium Cycle Tests, Mdel Exam and ot her
academ c activities.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. goj aneducati on. coni gsbt. ht n
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
101 BE Aer onauti cal 35 11 31. 4
Engi neeri ng
103 BE Givil 42 22 52
Engi neeri ng
104 BE Conput er 72 48 66
Sci ence and
Engi neeri ng
105 BE El ectri cal 29 16 55
and
El ectronics
Engi neeri ng
106 BE El ectronics 76 51 67
and Conmuni c
ation
Engi neeri ng
114 BE Mechani cal 67 47 70
Engi neeri ng
205 BTech | nf or mat i on 22 15 68.1
Technol ogy
401 VE Appl i ed 11 10 91
El ectronics



http://www.gojaneducation.com/gsbt.html

402 VE CAD/ CAM 12 7 58. 3
405 ME Conput er 17 14 82.35
Sci ence and
Engi neeri ng
408 VE Engi neeri ng 0 0 0
Desi gn
415 VE Power 14 12 86
El ectronics
and Drives
409 ME VLSI Design 0 0 0
631 VBA Mast er of 16 13 81. 25
Busi ness Adm
inistration
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt ps://docs. googl e. comt f or ns/ d/ 1Wer LUhBMMah8- 7571 Ck28w6DBINZBC zi Ze9aQaMOE

[vi ewanal ytics

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
I ndustry 365 Sout hern 148000 148000
sponsor ed El ectroni cs Pvt
Proj ects Ltd
I ndustry 365 Sout hern 310000 310000
sponsor ed El ectroni cs Pvt
Proj ects Ltd
I ndustry 365 Kal asakt hi Agro 120000 120000
sponsor ed Pvt Ltd
Proj ects
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Printed Circuit Board
( PCB)

Sci ence and Hunanities

05/ 05/ 2015

Moder n Engi neeri ng
Mat eri al

Sci ence and Humaniti es

16/ 04/ 2015

Project Fest 2k15

El ectroni cs and
Conmmruni cat i on Engi neeri ng

04/ 04/ 2015

Statistical Managenent

Mast er of Busi ness
Adm ni stration

25/ 03/ 2015



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/3183_Pass_percentage_1578023913.xlsx
https://docs.google.com/forms/d/1WerLUhBMwmah8-_757ICk28w6DBJNZBCiziZe9aQwOE/viewanalytics
https://docs.google.com/forms/d/1WerLUhBMwmah8-_757ICk28w6DBJNZBCiziZe9aQwOE/viewanalytics
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/3183_Research_Fund_1578024067.xlsx

Orcad PCB Design

El ectroni cs and
Conmruni cat i on Engi neeri ng

18/ 03/ 2015

Net wor ki ng wor kshop

El ectroni cs and
Conmruni cat i on Engi neeri ng

14/ 03/ 2015

Resear ch Met hodol ogy

Mast er of Busi ness
Adm ni stration

13/ 03/ 2015

PLC and SCADA

El ectrical and
El ectroni cs Engi neering

13/ 03/ 2015

Queen of Mathematics
Wor kshop

Sci ence and Hunanities

03/ 03/ 2015

CCNA Routi ng and
Swi t chi ng Technol ogy

Comput er Sci ence and
Engi neeri ng

28/ 02/ 2015

Enbedded Syst enmAt nel
Pi c

and

El ectroni cs and
Conmruni cat i on Engi neeri ng

11/ 02/ 2015

NDT Testi ng

Aer onauti cal Engi neering

23/ 01/ 2015

Overvi ew of Oracle
Anal ytics

Conput er Sci ence and
Engi neeri ng

21/ 01/ 2015

Web Technol ogy

I nf ormati on Technol ogy

10/ 01/ 2015

Ai r Conditioning and Mechani cal Engi neering 30/ 12/ 2014
Pneumatic System
Eco Home Cvil Engineering 23/ 12/ 2014

O CAD PCB Desi gn

El ectroni cs and
Communi cati on Engi neering

23/ 12/ 2014

Androi d Devel opnent in

Comput er Sci ence and

29/ 11/ 2014

Engi neeri ng

Cl oud Engi neeri ng
Cyber Security Wrkshop I nformati on Technol ogy 28/ 11/ 2014
Nano Material s Al'l Departnents 17/ 11/ 2014
Hadoop Bi g Data Wrkshop Comput er Sci ence and 19/ 09/ 2014

Desi gn and Manufacturing
of UAV

Aeronauti cal Engi neering

02/ 09/ 2015

Career Qpportunities in
Avi ation | ndustries

Aer onauti cal Engi neering

30/ 07/ 2014

Advanced | ndustri al
Aut omat i on

El ectrical and
El ectroni cs Engi neering

25/ 07/ 2014

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/3183_Awards_won_1578024497.xlsx
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3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Ni |

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

El ectronics
Engi neeri ng

Type Department Number of Publication Average Impact Factor (if
any)

Nat i onal Aeronauti cal 1 0
Engi neeri ng

| nt er nati onal Aer onauti cal 1 0
Engi neeri ng

| nt er nati onal El ectroni cs and 1 0
Conmuni cat i on
Engi neeri ng

| nt er nat i onal El ectrical and 1 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

El ectri cal

and El ectroni cs Engi neering

1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Nurrer i cal M. M NPC20159 2015 0 Ni | 0
Si mul ati on | Santhosh
of Defl agr Kumar
ation to
det onati on
transition
wi th hydro
genair
m xture
for pul se
det onati on
engi ne app
I'ication
Ef fect of M. A | JI SET 2015 0 Ni | 0
tensile Vi swanat h



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/3183_journals_notified_on_UGC_1578024698.xlsx
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| oad on Ravi kumar
repaired
conpbsite
| am nat es
Applicatio M. R JIR 2014 0 Ni | 0
n of Ranjith
Tracking [|Kumar M. G
Met hod In |. Arunsanka
Restructur |[r M.S. Ila
ed Power nkannan
System
Preparatio M. R Aneri can 2014 0 Ni | 0
n, Raj nohan Institute
structural of Physics
and (Al P)
optical ch
aracteriza
tion of
Zn0, ZnO
Al nano
powder
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | 2015 0 0 Ni |
Ni | Ni | Ni | 2014 0 0 Ni |
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi na 0 0 0 3
rs/ Wor kshops
At t ended/ Semni na 0 1 0 0
rs/ Wor kshops
Present ed 4 4 0 0
papers
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Tree Planting

GAJAN NSS

4

80

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/3183_Bibliometrics_1578024880.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/3183_Index_1578024941.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/3183_Faculty_participation_1578025065.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/3183_Extension_1578025101.xlsx

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited

Ni |

Ni |

Ni |

0

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Ni |

Ni |

Ni |

0

0

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Research Proj ect

2

Sout hern
El ectroni cs

365

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Tr ai ni ng In plant Neyvel i 27/ 05/ 2015 03/ 06/ 2015 2
Trai ni ng Lignite
Cor por ati on
Ltd.
Tr ai ni ng I n plant Magnat e 27112/ 2014 28/ 12/ 2014 3
Trai ni ng Sol ution
Tr ai ni ng I n plant Kaashi v 22/ 12/ 2014 27/ 12/ 2014 4
Trai ni ng I nf ot ech
Tr ai ni ng In plant UNI.Q 17/ 12/ 2014 17/ 12/ 2014 3
Trai ni ng Technol ogi es
Tr ai ni ng I n plant UNI.Q 15/ 12/ 2014 17/ 12/ 2014 3
Trai ni ng Technol ogi es
Trai ni ng In plant Nort h 15/ 12/ 2014 19/ 12/ 2014 1
Trai ni ng Chennai
Power
Station
Tr ai ni ng I n plant Prasat h 15/ 12/ 2014 19/ 12/ 2014 6
Trai ni ng Bhar at hi (Do
or dhar shan
Kendr a)



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/3183_Awards_for_extension_1578025142.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/3183_Students_in_extension_1578025167.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/3183_Collab_activities_1578025238.xlsx

Trai ni ng I n plant UNIT.Q 13/ 12/ 2014 13/ 12/ 2014
Trai ni ng Technol ogi es
Trai ni ng In plant VWHY d obal 11/ 12/ 2014 16/ 12/ 2014
Trai ni ng Services
Tr ai ni ng In plant UNI.Q 09/ 12/ 2014 13/ 12/ 2014
Tr ai ni ng Technol ogi es
I nternship A Study on PEPSI CO 02/ 07/ 2014 01/ 08/ 2014
Tr ai ni ng Enpl oyee I ndi a
Motivation |Holdings Ltd
and
Per f or mance
I nternship A Study on SRF Ltd 02/ 07/ 2014 02/ 08/ 2014
Trai ni ng Enpl oyee
Ret enti on
I nternship A Study on SE 02/ 07/ 2014 01/ 08/ 2014
Trai ni ng Enpl oyee El ectri cal
Moti vati on Private
Limted
I nternship A Study on TTK 02/ 07/ 2014 01/ 08/ 2014
Trai ni ng Enpl oyee Heal t hcare
Rol I of HR Limted
Depart nent
for Organi sa
tional
Devel opnent
Trai ni ng In plant Ai rport 23/ 06/ 2014 27/ 06/ 2014
Trai ni ng Aut hority of
I ndi a
Trai ni ng In plant Chennai Port | 21/06/ 2014 01/ 07/ 2014
Trai ni ng Tr ust
I nternship A Study on KCF Ltd 20/ 06/ 2014 19/ 07/ 2014
Tr ai ni ng Enpl oyees
Assessnent
I nternship A Study on Infinity 18/ 06/ 2014 07/ 07/ 2014
Trai ni ng Enpl oyee Ret ai |
Attrition Limted
I nternship A Study on Infinity 18/ 06/ 2014 07/ 07/ 2014
Trai ni ng Enpl oyees Ret ai |
Job Limted
Sati sfaction
Tr ai ni ng I n plant Chennai Port 17/ 06/ 2014 23/ 06/ 2014
Tr ai ni ng Trust
Trai ni ng I n plant P and C 13/ 06/ 2014 20/ 06/ 2014
Trai ni ng Construction
Pvt Ltd
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Number of
students/teachers

Date of MoU signed Purpose/Activities



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/3183_Linkages_1578026799.xlsx

participated under MoUs

Vayu Aero

09/ 01/ 2015

Guest |ecture,
Trai ni ng, Exposure
inreal tinme
i ssues, Project
Gui dance, Study
over seas
counsel i ng.

11

Score getter Test
Reparation Pvt.,
Ltd

01/ 01/ 2015

To pronote Hi gher
Educati on
Activities

27

Civil Engineering
and Enpl oynent
Tr ai ni ng

29/ 12/ 2014

To pronote |ndustry
Institute
Interaction

14

SVP Laser
Technol ogi es Pvt
Ltd

09/ 12/ 2014

Guest |ecture,
Trai ni ng, Exposure
inreal time
i ssues, Project
Qui dance, Study
over seas
counsel i ng.

12

CMC AcadenylLtd.,

14/ 11/ 2014

Guest | ecture,
Trai ni ng, Exposure
inreal time
i ssues, Project
CGui dance

20

Aero Chi Tech

28/ 10/ 2014

CADD, drafting and
anal ysi s tool s,
Renote controll ed
mniature airfrane
construction,
Runway for RC
controll ed
M ni ature
ai rpl anes, Project
Gui dance, Exposure
inreal tine
i ssues.

15

VKS Technol ogi es

27/ 10/ 2014

CGuest | ecture,
Trai ni ng, Exposure
inreal tinme
i ssues, Project
Cui dance.

20

VWHY d obal services

27/ 10/ 2014

Guest | ecture,
Trai ni ng, Exposure
inreal time
i ssues, Project
Gui dance, Study
over seas
counsel i ng.

25

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities



https://assessmentonline.naac.gov.in/public/Postacc/MoU/3183_MoU_1578028759.xlsx

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

3500000

3854286

4.1.2 — Details of augmentation in infrastructure facilities during the year

purchased (G eater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Nunmber i mportant equi pnents Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Aut oLi b Partially St andard 2015
4.2.2 — Library Services
Library Existing Newly Added
Service Type
Text Books 22369 5592250 2533 633250 24902 6225500
Ref erence 7456 1864000 844 211000 8300 2075000
Books
e-Journal s 120 10000 0 0 120 10000
CD & Vi deo 25 20000 10 10000 35 30000
O her s(spe 7 1500 0 0 7 1500
cify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt

h (MBPS/



https://assessmentonline.naac.gov.in/public/Postacc/Library/3183_Library_1578029367.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/3183_e-content_by_teachers_1578029649.xlsx

Exi stin 648 6 1 1 2 1 8 10 0
g

Added 0 0 0 0 0 0 0 0 0

Tot al 648 6 1 1 2 1 8 10 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ni | http://nil.com

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
18500000 18747805 11500000 11761772

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Response: The col | ege has appoi nted several people for maintaining the
infrastructure by way of building maintenance, transport, furniture and
generator operator, in case if the power shuts down. Separate Conpl aint
regi sters were maintained for various services like electrical, plunbing,
housekeepi ng etc. The people, who work here on mai ntenance of the college, wll
report regularly about the breakage of instrunments and devices to the higher
authority. Laboratories (utilization and maintenance) Conputer |aboratories:
Students and faculty nenbers can access the intranet and internet. Preventive
and breakdown nmi ntenance procedure is followed to ensure nmaxi num availability
of the systens in the lab. Installation of antivirus and firewall ensures that
the software and systemis secured. A daily status check on the hardware and
software condition of the machi nes are undertaken and the sanme is noted in a
register. It helps to identify and rectify the problemat the early stage
itself. If the problemis mnor the technical support staff of the lab wll
rectify it. For major failures support fromvendor is taken. Periodic
mai nt enance i s done by regular cleaning of the | ab spaces, software updates and
antivirus updates. The stock in the lab will be verified by the faculty team
fromother departnment. Electrical and El ectronic Equi pnent: Regul ar checkup of
equi prent is carried out at the end of every senmester. Breakdown register is
mai ntained in the | aboratories. The faculty trainer kit is serviced by service
engi neers of the specified conpanies. The measuring instrunents are calibrated
regul arly by standards conpanies. Stock verification is done at the end of each
semester by the faculty nmenbers from ot her departnent. Machi ne Laboratories:
Al'l the equipment is serviced at the scheduled tinme. Al the machine tools
equi pment including the location are properly guarded. Machine tools and
equi prent are operated only by qualified and authorized personnel in order to
mai ntain safely. Stock verification is done at the end of each senester by the
faculty nenbers fromother departnent. Library: The library is well equipped
with all necessary software in conputer and equi pped with reference books. The
students and the faculty nmenbers are regularly borrowing and referring the
library books by providing their library cards. The library in charge maintains



http://nil.com

coll ege gives nore inportant to sports events.

the updates regularly with the hel p of accession register.

Sports conpl ex: The
Students are participating in

nore intra and inter college conpetition.

The col |l ege has indoor games and nine

out door ganes such as cricket, volleyball, basketball, football and so on. The
pl ay grounds are nmintained regularly and properly.

http://gojaneducation.com/campus-life.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Merit Schol arship 168 7232500
frominstitution

Fi nanci al Support
from QG her Sources

a) Nati onal 0 0 0
b) I nternati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Bri dge Courses 01/ 08/ 2014 176 Inter college
Soft Skills 25/ 06/ 2014 881 Inter college
Language Lab 25/ 06/ 2014 640 Inter college
Renedi al Coachi ng 25/ 06/ 2014 320 Inter college
Per sonal 25/ 06/ 2014 1057 Inter college
Counsel I i ng and
Ment ori ng
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2015 Ni | 0 0 0 0
2014 Ni | 0 0 0 0
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance

redressal

0 0 0



http://gojaneducation.com/campus-life.html
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https://assessmentonline.naac.gov.in/public/Postacc/Guidance/3183_Guidance_1578030116.xlsx

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Various orga 148 73 Ni | 0 0
ni zati ons
Visited
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2015 0 Ni | Ni | Ni | Ni |
2014 0 Ni | Ni | Ni | Ni |
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

GATE

0

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Number of Participants

Activity Level
Sports Institutional Level 22
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2014 Fi rst Nat i onal 1 0 1105141030 Gowr i
pl ace Anna 05 Shankar. B
Uni versity
Boxi ng
2014 Second Nat i onal 1 0 1105141030 |Syed Thanv
pl ace Anna 20 eerul l ah. A
Uni versity
Zone 1
Athletics
meet shot
put
2014 Second Nat i onal 1 0 1105141030 | Mbhamred
pl ace Anna 10 I nran. |



https://assessmentonline.naac.gov.in/public/Postacc/Placement/3183_Placement_1578030186.xlsx
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Uni versity
Zone 1
Athletics
meet | ong
junp
2014 Third Nat i onal 1 0 1105111030 |I | amaran. P
pl ace Anna 14
Uni versity
Zone 1
At hletics
neet
Wi ght
lifting
2014 First Nat i onal 1 0 1105141140 |Sat hi sh. M
pl ace Anna 42
Uni versity
Zone 1
At hletics
neet
100nt s

2014 Third Nat i onal 1 0 1105131030 Ashok
pl ace Anna 06 Kumar P
Uni versity
Zone Hi gh
Junp

2014 First Nat i onal 1 0 1105121030 | Gowt ham M
Pl ace All 09
| ndi a
Kar at e Cha
nmpi onshi p
2014

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

GOJAN has a unique policy of form ng students into association that includes
the representative body of students along with nenbers from managenent,
adm ni stration, faculty nmenbers and staff nenbers. The student body is forned
with the class representatives fromevery class. It enpowers the students in
gai ning | eadership qualities, participation, interactive cooperation, problens
solving skills and execution of various skills. There are two representatives,
who are el ected or selected by the students and cl ass advi sor of every cl ass.
The student body is headed by two key | eaders. Viz Student coordinator
Assi stant student coordinator These two | eaders are elected by all the d ass
Representatives (CRs) for one acadenic session. The CRs take the |leading role
inall the day to day activities in the class. Any matter related to academ cs
and adm nistration are referred by the CRs to appropriate authority as and when
it beconmes necessary. The CRs are also the nmenbers of the soft skill training
and other student related activities Iike Synposium Menorial Day of National
Leaders, NSS Activities, etc., The student coordi nator and assistant student
coordi nator are nenbers of the disciplinary conmttee and they will take
responsi bl e for innovative topic of the day, A know edge sharing session about
5 to 10 mnutes a day by each and every student. Thus, they on behalf of the
whol e student community take part in the activities. OQher than this student
coordinators all other CRs are appointed for class conmittee nmeetings with the
chair person who records the students related and subject related issues and



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/3183_awards_in_activities_1578039166.xlsx

general issues. Also, the representatives with sets of cocurricular and
extracurricular activities of the institute to play a decisive role in the
pl anni ng and execution of the student activities. Every classes have its own
students’ representatives who are all functioning under faculty advisors.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
Yes

The institution has a registered Alumi Association. The Al umi Associ ation of
CGoj an School of Business and Technol ogy has been regi stered under the Tam |

Nadu Soci eties Registration Rules, 1978 ACT, 1975 (TAM L NADU ACT 27 OF 1975)
at Chennai North on February 14, 2014. The association provides a forumfor the
Alummi for exchange of ideas on Academic, Cultural and Social |ssues of the day
by organi zi ng and coordi nating reunion activities of the A umi. The

associ ation has the foll owi ng menbers President, Secretary,

Treasure and
Executi ve nmenbers.

5.4.2 — No. of enrolled Alumni:

232

5.4.3 — Alumni contribution during the year (in Rupees) :

69600

5.4.4 — Meetings/activities organized by Alumni Association :

Al ummi Associ ation of the college is forned. Every year al umni
meeting will be conducted. Al the office bearers of the al umi
will be calling the entire student alumi function. On this year
was held on May 31, 2014.

associ ation
associ ation
al umi nmeeting

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The college follows various practices for decentralized managenent by
del egating authority and provi des operational autonony to the departnments of
the institution. Al the departnents are requested to present their annua
action plan at the beginning of every academ c year with a clearcut roadnmap to
deliver the sane. The Principal assigns faculty nenbers for each conmttee and
they discharge their responsibilities. It was suggested that renedial classes
for problenoriented papers should be held in the norning hours. The science and
humani ti es departnment block certain hours for teaching physics, chem stry,
mat hemat i cs, English, and EVS for the entire college and submits tine table to
ot her departnents for their approval, suggestion and concurrence. The time
tabl e coordi nator prepares tine table of the departnment and gets approval from
the HOD. The HOD submits to Vice Principal who in sign submts it to the
overall in charge of the tine table coordinator. The tine table work is
decentralized and is carried out effectively. Likew se, the Institution runs
pl acenment cell which delegates the duties to placenent coordinators, they were
allotted on the willingness of the individual faculty in each department with
the concern of departnment heads. The placenment cell activities done through
t woway communi cation which ensures the effectiveness of pre placenent
activities. The coll ege advances civilization of participative adm nistration.
Al resolutions are governed by organi zation of facts, information and
obj ectives. Both students and faculties are allowed to express thensel ves by
provi di ng i deas and suggestions to inprove the excellence of the Institution




t hrough proper channels i.e. through parent teacher neetings, A umi Meetings,
student feedback system and through other various committee neetings. The
di visions and di fferent boards sort out exercises that assist to acconplish the
college mssion. At the division level, heads of the departnents hold
gatherings with students and faculties regularly to tal k about the spotlights
with the principal. The Principal has gatherings with these individuals at
whi ch issues identified with instruct |earning, exam nations and offices in the
col l ege are discussed. Students express their viewpoints on issues related to
the college and furthernore call attention to i nadequacies in the agenda and
al so suggest upgrades in institution they require. Students are in charge of
organi zi ng various coll ege events such as synposium cultural etc. Students
hel p in giving suggestions and nonitor the procurenent, introduction of new
progranms and wel fare activities. Students, who have any conplaint regarding the
mar ks scored in tests, get it resolved through the concerned subject faculty.
In the event that it isn't unravelled the conplaint is tended to by the HOD. In
such situations, decisions are undertaken after brainstorn ng and by consensus.
Once a decision is taken, the inplenentation is done by progression of faculty.
Only in rare cases the issue is taken up by the principal.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Li brary, ICT and Physi cal The library contains to books, journals
Infrastructure / Instrunmentation and other learning nmaterials along with

t echnol ogy ai ded | earni ng nechani sns
whi ch enabl e students to obtain
i nformati on, know edge and skills
required for their study prograns.
Library is fully engaged in issuing
books, renewal and search. In addition,
col | ege has subscribed to various
ejournals in various disciplines of
engi neering and busi ness nmanagenent.
Col | ege managenent is comitted to
provi ding the required physical
infrastructure and instrunments
imediately to fulfil the requirenments.
Al'l the requirenment were net as per
Anna Uni versity and Al CTE norns.

Curricul um Devel opnent Qur Institution is affiliated to the
Anna University, Chennai and follows
the curriculum and progranms proposed by
it. Yet, the college establishes
various guest |ectures, workshops,
sem nars, industrial visits and
technical training progranmes to
enhance the curricular and fulfil the
student’s need. In addition, the
institution follows the bel ow nentioned
steps to establish a solid curriculum
focused acadenmic activities to neet
student needs. Describing course
obj ectives and course outcone. ldentify




resources. Choose supportive prograns
that neet objectives. Planning Tine
Col l ect and devise materials. Lock down
the specific tasks. Feedback and
Assessments. Thus, effectiveness of
curriculuminpl enmentati on was
recogni sed on the outcone of these
strategies. Also we set aside tine to
engage students in conversations about
the day’s lesson and assi gnments.

Teachi ng and Learni ng

Teachi ng and | earning, foster a |earner
centred environnent. We devel op
resources, facilitate training

sessi ons, and conduct consultations on

the inplenmentation of the strategies.
To face the chall enges of todays
technol ogi cal at nosphere, PPT and vi deo
presentation delivered for all the
students. CQuest |ectures, workshops,
and conference are conducted. Feedback
systemis used to understand the
approaches that seen to be working
within the class, and any alterations
that could be made to continually
i mprove the | earning environnent. The
design of group work activities and
projects can hel p students devel op
probl em solving abilities, planning and
organi zati on, and conmuni cation skills.

Human Resour ce Managenent

Human resource nmanagenent (HRM is the
set of activities and functions
directed to devel opi ng and nai ntai ni ng
the | abour structure in institution.
The activities in HRM i ncl ude
recrui tment, selection, appraisal,
traini ng, conpensation, and enpl oyee
relations. The role of HRMis to
translate the strategic ains of the
organi zation into human resource
policies and to create human resource
strategies that generate a conpetitive
advant age. Trai ning and devel opnent for
faculty is provided to maintain the
faculty and admnistrative vitality, a
reward system can indi cate what the
institution considers to be inportant.

Exam nati on and Eval uati on

Exam nation Evaluation Policy is an
integral part of |earning process.
Exam nati on and eval uation provide the
nost effective approach to encourage
and reward effective teaching practices
on the basis of student |earning
out comes. Assessnent of student
learning at its best enabl es students
to identify their own strengths and
weaknesses and to determ ne the kinds
of information they need to correct




their |earning deficiencies and
m sconceptions. The eval uati on out cones
neasur e student |earning and the use of
this information to inprove teaching
are consi dered

Resear ch and Devel opnent

Research and Devel opnent (R and D) is
an inportant neans for achieving future
growt h and mai ntai ni ng rel evant subj ect

matters in the learning. The
institution takes up the creation of
new body of know edge about existing
products or processes, or the creation
of an entirely new product. The
institution has well equipped
| aboratories with adequate
infrastructural facilities to carry out
the research projects in al
departnents. The institution has both
wired WFi internet facilities for the
fast access of Eresources. The
institute provides central library
facilitates with researchoriented
books, journals ejournals for research
ref erences.

I ndustry Interaction / Coll aboration

I ndustry Interaction and Col | aborati on
are achi eved by bridging the gap
bet ween i ndustry and the academic
institutions. Better interaction

bet ween technical institutions and
industry will give great bearing on the

engi neering curriculum exposure of

engi neering students to industria

at nosphere and subsequent placenent of

young graduati ng engi neers in
i ndustries across the country 1. ICT
ACADEMY has periodic interaction with
the institution and conducts training
progr ans/ wor kshops for enpl oyability
rel ated skill devel opnent of our
students. 2. College has interaction
wi th a nunmber of Industry Houses |ike
CMC Acadeny, Aerochitech, VKS
technol ogi es, VWHY d obal sol ution, SVP
| aser Technol ogi es PVT LTD, VAYU Aero,
Civil Engineering Enploynment Training,
Score getter Test Preparation PVT LTD
etc. These industrial organizations
participate in the canpus organi zed by
the col |l ege.

Adm ssion of Students

The coll ege has a very good reputation
anongst the student conmmunity. Mny
students aspire to get admitted to the
coll ege. The students are admtted
through a centralized adm ssion process
by the affiliated university and
directly by the Managenent. The

students that get adnitted to the




institute nostly possess top cut off
mar ks. Al so, student’s preference of
the branch and institute in which they
want adm ssion is clearly | ooked into.
Once the counselling results are
publ i shed students who are allotted
seats are asked to visit the
institution for clarification of doubts
to get a feel of the canpus.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details
Pl anni ng and Devel opnent Ni |
Admi ni stration Ni |
Fi nance and Accounts Ni |
St udent Admi ssi on and Support Ni |
Exami nati on Ni |

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2014 Ni | Ni | Ni | 0
2015 Ni | Ni | Ni | 0
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2014 NAAC NAAC 05/ 12/ 2014 |06/ 12/ 2014 153 18
Awar eness | Awar eness
Programme | Progranme

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Devel opnent
program on

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

Facul ty 8 29/ 11/ 2014 29/ 11/ 2014 1



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/3183_Faculty_Emp_1578037061.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/3183_Development_training_programmes_1578037884.xlsx

Androi d
Application
Devel opnent in
cl oud

Facul ty 10
Devel opnent
Program on

Cyber Security

28/ 11/ 2014

28/ 11/ 2014 1

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
60 60 5 5
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Free Accommmodati on
facility, |eave benefits,
medi cal benefits,
transportation
facilities, financial
support to participate in
FDPs and
Nat i onal /I nt ernati ona
Conf erences. On duty
|eave is availed to
faculty menbers for
attendi ng vari ous
conferences, workshops,
senm nars, FDPs and
exam nation duties. The

Free Acconmpdati on
facility, |eave benefits,
transportation
facilities, nedical

benefits and Skil
devel opnment progranms. On
duty leave is given to
faculty nmenbers for
attendi ng vari ous
conferences, workshops,
sem nars, FDPs and
exam nation duties. The
management encour ages the
faculty nenbers for
pursui ng Ph.D. program by

Oientation,
Accommodat i on Servi ces,
Academ ¢ and Persona
Counsel ling, Sports
Activities, Career or
pl acenment Servi ces,
Al ummi Associ ati on,
Endowrent fund, MERIT
Schol arshi p, Skil
devel opnment ( Spoken
Engl i sh, Conputer
Literacy, etc.,) and Fees
concession for the
st udent s havi ng good
acadeni ¢ background.

managenent encour ages the
faculty menbers for
pursui ng Ph.D. program by
provi di ng adequat e nunber
of on duty | eave

provi di ng adequat e nunber
of on duty | eave.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution conducts internal and external financial
per the governnent rules. GSBT has a nechanismfor internal and external audit
done by qualified internal auditors fromexternal resources and are carried out

in each financial year. In addition, External audits are done by Proficient
financial auditors appointed by the board of trustees in the board neeting. The
external auditors to verify and certify all transactions such as entire incone

and expenditure and the capital expenditure of the institute each year. The
external auditor conducts statutory audit at the end of financial year. After
the audit the report is sent to the nanagenent for review. The college fills
income tax returns every year within the stipulated tinme. So far, there have
been no maj or objections. Mnor errors had been pointed out by the audit team
are imedi ately rectified and precautionary steps are taken to avoid recurrence
of such errors in future. Therefore, the institution regularly tracks interna
and external financial audit systemand financial resources of the college are
managed effectively.

audits regularly as



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/3183_Training_Programmes_1578038008.xlsx

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |
View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Yes MAX Acer na Yes Academ c
Managenent Coor di nators

System Pvt. Ltd

Adm nistrative Yes Nat r aj No
Associ at es

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Suggestions given by the PTA association were taken for devel opnent of the

acadeni c and adm nistrative functions of the institution. PTA association hel ps

in pointing out the weaknesses of the students, with respective to their

departnents and suggestions were given for rectifications. Interactions between

the parents and the teachers enhances the support progress of their respective
students in all (acadenic and personal) aspects.

6.5.3 — Development programmes for support staff (at least three)

Qual ity Inprovenent Prograns |ike Training Prograns on Proofreading,
Mot i vati on, Software Hardware

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. 1SO Certification. 2. Subni ssion of data for Al SHE Web Portal, 3. N RF
Parti ci pat ed

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2014 I SO 20/ 12/ 2014 20/ 12/ 2014 20/ 12/ 2014 15
Upgr adat i on
2014 | QAC M nutes | 24/12/ 2014 24/ 12/ 2014 24/ 12/ 2014 10
of Meeting 1
2014 | QAC M nutes | 31/10/2014 31/ 10/ 2014 31/ 10/ 2014 10



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/3183_Funds_or_Grants_1578038192.xlsx

of Meeting 2

2014 | QAC M nutes | 02/12/2014 02/ 12/ 2014 02/ 12/ 2014 10
of Meeting 3

2014 | QAC M nutes | 26/12/2014 26/ 12/ 2014 26/ 12/ 2014 10
of Meeting 4

2015 | QAC M nutes | 31/01/2015 31/ 01/ 2015 31/ 01/ 2015 10
of Meeting 5

2015 | QAC M nutes | 03/03/2015 03/ 03/ 2015 03/ 03/ 2015 10
of Meeting 6

2015 | QAC M nutes | 02/04/2015 02/ 04/ 2015 02/ 04/ 2015 10
of Meeting 7

2015 | QAC M nutes | 13/05/2015 13/ 05/ 2015 13/ 05/ 2015 10
of Meeting 8

2015 Participated | 31/12/2015 31/ 12/ 2015 31/ 12/ 2015 10

in N RF
View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Wnens day 07/ 03/ 2015 07/ 03/ 2015 80 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Tree plantation program Less paper usage Snoke free canpus

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for lift No 0
Ranp/ Rai | s Yes 1
Braille No 0
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation No 0
Speci al skill devel opnent No 0
for differently abled
students
Any ot her sinilar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/3183_Quality_Initiatives_B_1578038889.xlsx

address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2015 1 1 04/ 04/ 201 H gher |Awar eness 60
5 Educat i on |on hi gher
Awar eness |educati on
canp
2015 1 1 11/ 03/ 201 Tree plan To 35
5 tation |pronote e
program |nvironmen
tal activ
ities and
pl ant ed
few
sanmpl i ngs

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct for

27/ 06/ 2014

To turn the young m nds

St udent s

of students in to the

society that it is
necessary to make them
regul atory in the
environment. To build
that code of conduct is
made to learn follow ng
things. Treat everyone
irrespective of age and
position with respect and
courtesy. Avoid any form
of mal practice during
tests and exam nations.
Your parents are wel cone
to neet the Cd ass
advi sors / HODs /
Principal. Make sure to
fix an appointnent to
meet them This makes the
student to learn and be
control |l ed under any
situations.

Handbook f or

Parent s

27/ 06/ 2014

In order to maintain an
orderly, respectful and
secur e educati onal
envi ronment we expect the
parents to know t hese
gui del i nes. Train your

ward to respect al
el ders incl udi ng nenbers
at hone, teachers,
cl assmat es and supporting
staff. It gives everyone




a feeling of wellbeing.
Expensi ve el ectronic
equi prent |i ke Tabl ets,
Mobi | e phones, MP3, etc.
are distracters and if
found with the student
wi Il be confiscated.
Parents are requested to
noni tor the students
| earni ng at home. Regul ar

Study will nake | earning
easy and effective.

Code of conduct for 27/ 06/ 2014 The purpose of this Code
enpl oyee of Conduct is to

articul ate high standards
of honesty, integrity,
ethics in the institute
and make it well
functioning As the base
of the institution
enpl oyee nust work to
achi eve vision and
m ssion of the institute.
Al'l enpl oyees are
expected to up hold the
spirit of teamwork
Enmpl oyee nust not
encour age mal practice
during exam nation in any
form Wen servicing in
this institute enpl oyee
must not work/pursue in
any ot her college or
course w thout any
approval fromthe
I nstitution.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I ndependence Day 15/ 08/ 2014 15/ 08/ 2014 80
Republ i ¢ Day 26/ 01/ 2015 26/ 01/ 2015 125
Pongal Cel ebrati on 12/ 01/ 2015 12/ 01/ 2015 78

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Mai nt enance of Greenery Avoiding utilization of plastics Energy Efficiency

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice — I | (a)Title of the Practice Mentoring Il (b) Objective of the
practice The goal of the mentoring programis to establish a trust relationship
wi th accountability and responsibility fromthe nmentor and student. A faculty
menber is a mentor for a group of 1520 students. Sone of the objectives of
mentoring are given below. To identify career paths for students and support
student’ s personal growth. Provide an opportunity for students to |earn and




practice professional networking skills. Equip students with the know edge and
tools to make ethical and right decisions. Focuses on the students tota
devel opnment. | (c) The Context Mentoring is done effectively by assigning a
mentor to each student. Mentoring gives opportunity to share the difficulties
problenms to get professional help and gui dance by building trust and
confidence. Periodic reports are generated by the nentor. | (d) The Practice
The Mentor Schene is an uni que opportunity for students to come in contact with
an experienced professional to gain onetoone career advice, support and
gui dance for their profession. A nentor is allotted to a group of students from
first year to final year. This nentoring schene is conducted in a structured
way. The nmentor and students neet regularly and di scuss about academ c and
personal progress. Developing a theory of action for how the mentoring process
wi I | achi eve desired student outconmes. This will help in designing training for
mentors and assessing the mentoring process. A common limtation of mentoring
prograns is the lack of a theoretical framework for how the programw || result
in change for the student. For nmentoring to work a theory of action is
i mportant. The Theory of action explains the process by which a program or
intervention plans and to achieve its internediate and | ongterm outcone
obj ectives and there by provides a framework for an organi zation to exam ne
whet her or how its activities connect to its goals and projected outcones. |
(e) Evidence of Success Mentoring increases grade pronotion and decreases
unexcused absences, tardiness, and bullying or quarrelling in college, and al so
i nproves rel ationships with parents and decreases skipping college. Mentoring
focuses and notivates students toward achieving | earning goals. Youth who
perceive high quality relationship with their nmentor experience the best
results. Mentors provide students with inportant information about coll ege
preparatory courses, financial aid and the college adm ssion process.
Under gr aduat es who recei ve outofclass mentoring fromfaculty denonstrated
i ncreased academ ¢ achi evenment, while first year students who take nentoring
seriously are significantly nmore likely to continue their studies. Their GPAs
are conparatively higher than students who do not take nentoring seriously.
Students at both the undergraduate and postgraduate |evels report that
ment oring hel ped themto devel op skills and behavi ours necessary to succeed. |
(f) Problens Encountered and Resources Required Al nentoring pairs face this
chal  enge. Both nmentors and students have commi tnents and responsibilities,
bot h of which serve as conveni ent excuses for rescheduling a nmentoring neeting
However, nentors and students nust al so renenber their commtnent to the
program and to each other. Failing to neet as schedul ed or frequent
post ponenents will quickly erode the foundation of the relationship. In this
case, either the nentor or student wants to neet nore frequently the program
requires. This is nost |ikely to happen at the beginning of the relationship.
Mai nt ai ni ng such an aggressi ve neeting schedul e usually proves inpossible over
time, however. Usually, this is not a problem but regul ar postponenment or not
neeting at all on regular basis who may feel |let down believe that the nentor
isn't capable. A nmentor may ask a student to conplete the work under the guise
that the student will learn better if the student actually does the task
Al though practice in real life situations is best for |earning, theres a huge
di fference between practicing a skill and doi ng soneone el ses work. The best
solution to sort out the problens during nmentoring are to understand the
students by identifying their character and ability. Best Practice — Il |l (a)
Title of the Practice Renedial and Tutorial Committee Il (b) Objective of the
practice In tutorial classes, students undertake group di scussion, problens
faced in lecture roons, quizzes, class tests, work exercises, with a faculty
supervi sion. These neasures inprove the know edge in the subject and help in
the planning of any work for achieving the objective. The objectives of the
renedi al and tutorial commttee are as follows: To notivate and help the
academ cal |l y weaker students to realize their weakness and help themto
i mprove. Inproving academ c skills of the students in various subjects.




Strengt hens their know edge skills and attitude in such subjects. Il (c) The
Context In the course of teaching during regular class |ectures, slow |earners
and under achievers are identified. The head and the faculty in charge of the
departnents keep a record of the academ cally poor perforners. The Principa
and departnment HODs regularly interact with the parents of the students and
notivate them Renedial classes are organized to neet the needs of the weaker
students. The HODs and the faculty in charge of the departnent have been given
the responsibility of addressing the problens of the weaker students. 1l (d)
The Practice Answer scripts of the organized weekly test are shown to the
students to draw their attention to the areas of know edge defi ci ency,
m sconception and inability to express know edge. This is done through one on
one tal k other than the usual class hours. The departnment of Science and
Humani ties arranges for tutorial classes in maths for the weaker students.
Classes are held in respective class roons and efficient faculty menbers in
maths tries their level best to nake the students fam liar with the basic
concept of that subjects. In the course of teaching |l earning process during
regul ar classes and counselling approaches are undertaken. Assignnent and hone
work are given and responses are nethodically followed up. The Principal and
departnent HODs track record of academically poor students and regularly
interact with their parents and guardians. |l (e) Evidence of Success A
tutorial class is smaller conpared to a class in the coll ege, because the
tutorial classes are specially scheduled for weaker students. So, Faculty can
give their students nore individual attention. Faculty can also target students
weaknesses and i nprove their acadenic performance. Normally, students who
attend tutorial classes will be able to catch up and have sone inprovenent in
their studies. Faculty can also set the exercises according to the student’s
needs. This is extrenely effective to score good marks in the exam Faculty can
gi ve the weaker students nore practice to help themto catch up. On the other
hand, they can give the brighter students enrichnent exercises to help them
score better in the exans. Tutorial is necessary to achieve the optinum
performance. It hel ps students to prepare thensel ves better for the exam
Faculty specifically teach students on how to score well in exans. Students
have achi eved good results by attending tutorial classes. In addition, tutoria
is essential to balance studies and recreation. It prevents them from wasting
their time. It can help themto utilize their tinme efficiently and effectively.
It is inportant in balancing their free tine. Lastly, students get benefited by
enriching their know edge about topics on core subjects. The students who
attend the tutorial classes develop confidence over others. This can nake t hem

performwell in class and score well in exans. It is inmportant to bal ance
studies and recreation as students will not waste their tinme doing sonething
that m ght end up as a waste of their time. Thus, we agree that tutorial is a
necessity for all students. I11(f)Problens Encountered and Resources Required

Sonme people find it extrenely difficult to cormit to a cause, whether it has to
do with work or Iife in general. One of the nost effective strategies is to
encourage comitment in building an individual’s drive and notivation. If a

student finds nmeaning and purpose in what they' re doing, they Il be notivated
and will be willing to put in their full effort to achieve their goal. A
faculty woul d assist a student to achieve that drive and notivate by having the
student draw a selfinmage that reflects the positive outcone of their tutoring
rel ationshi ps. Poor comunication skills can | eave both the student and the
faculty in strife. It’s extrenely inportant that a faculty knows what their
student needs, and therefore it becones vital that they' re well equipped wth
communi cation skills that can conpensator whatever skills a student nay be
| acking. A faculty can inmprove conmmunication with students by rephrasi ng what
has been said and having themconfirmit was in fact what they neant. A faculty
coul d al so inprove student conmunication by encouragi ng feedback at every step
of the way and by stinmulating insights, opinions and ideas. A faculty wth good
communi cation skills will also be able to recognize what comruni cati on styl es




work best with their student and deliver their nessages in a clear, concise
manner that resonates with their students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt p://goj aneducation. com | QAC/ 2014- 15/ Best %20Pr act i ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Vision of the Institute is based on optinmal Standards, Val uebased
Educati on, Sustainable Devel opnent, and Interdisciplinary Research. The
Institute has set up its nethodol ogy towards reaching our Vision Excellence in
Academ cs and Exploration of Know edge through Research Exponent for
devel opment of a Personality with enhanced Vision and Social responsibility.
Interest of students in CoCurricular Activities (CCA) and ExtraCurricul ar
Activities (ECA) Iike Wrkshops, Guest Lectures, Industrial Visits and Socia
Wel fare Prograns have upgraded the student’s future goal and get into vision.
This has hel ped students get into their professional positions. Career
gui dance, Personal advising and Training are very nuch organi zed through
Mentoring and Placenent. The institution is approved by AICTE, affiliated under
Anna university and al so aut horized by NAAC and | SO 9001: 2008. Col | ege have
regi stered in professional bodies that include | STE, SAEINDI A further gives an
i nternational exposure to students.

Provide the weblink of the institution

http://ww. goj aneducati on. coml gsbt . ht ni

8.Future Plans of Actions for Next Academic Year

I mproving faculty quality by making themto participate in various skil
devel opnent prograns. Inspire the students to publish good quality of research
papers in peer reviewed journals. Encourage the students to get involve in
i nternshi ps, which fosters enployability. To apply Anna University Permnent
Affiliation for UG and PG courses. To apply for Institution reorganization under
section 12B of the UGC Act. Students creativity and innovative thoughts can be
brought to the light through Research and Devel opnent. To organi ze National and
International Conference in all department. To Mdtivate the students to achieve
University rank. To sign MobU with Industries to satisfy the need of industries to
neet the current trends. To conduct the guest |lectures and senminars in al
departnments. To conduct career devel opnent progranme and personality devel opnent
programes for the benefit of the final year students in canmpus recruitnent.
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